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PART II—Section 4 _ 

T3°fT jm &m finw 3thr 3nfor 

Statutory Rules and Orders issued by the Ministry of Defence 

T^T *l*ldd 

M ^ 2004 

^avpu*. 17 .-xnyifir,309%'rijj*WW 1 ” ira7 '' ^ 

Rnfafat i 3T^:— 

1. (1) f^nff «pt Trf^r<T ^ft T^rr Rh*ici au^'irPi^iien ^ ^ 

^^'Ta’-q^) vtff (ThfTttrr) fwr, 2004 i 1 

2. w*nneFT, $41 ^ wi*+> dK ftr rB ra aut^i FiJUnePi (^ ^ ^ f^R^ooo 

^ fip=ra (SIJBMB) % 'K 3 w* tost* i sfrc ^ 

3 


1.1. ^ ^fil ^FT 

2 . 


3. ^iNr^T 


fa$VT^ ftlHd 30^*11 () 

1* (2004) 

* % 3TTOTC MRqd'l f^Tl ^T Tf^TT % l 

#*T, ^ >\ Wfe 

14,300-400-18,300^. 

(41) 


4. *I<HHH 

359 Gl/2004 
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13. nqHPi <Hfnfo <tf <s««hl 


14. Hcff ^ 

3tt%t^ Wffl '311^'n 


f&m 1: ' l ta wf % ^ fwffa 3rfwft, TfRirr ^ #Mt 

hPki yftiPi^Pw me fVjRtu %fcrnj fa^Kf^u^*n%%''9T5f tf? 

fft I TO «lf«M y)~lffl "gRT fa^Pw % %tf faRTC 

f%TT'3TFf%'9rc H$f $1) I ar^, iTRRfc 3RFfa 

W<4>K % T*ft ‘HI 1%# 3P9 WTcJ^/i^’HTR ^t "SFFT ^ 

■3^1^ «nft?T 3p*T HR5R HTFt Hg HT yfafa^f^/rifagl ^ 

SRlfa t, W3 ^ ^ STpRP'Wf ^jrft I 

le^Ri 2 : XfciPl^f«tci 93 Pl^Pw % 3Tfacb<1H •3TT^ 3TNT •^iiclq'i 
'SIM^T^'^t' srfWH cii<l<s 56 M 3Tf*Rt Tgf grift I 

t hrift m uIhPh ufliPci ulHPd %#sfaftf fShw 

1. 3TtZTWf|C*z| 3P9 ^T STFTriT —3T«?y 

2. ti^Pi -nfaq sfri "5^ y viMrifH^) 3 rf«raift 

TSfT M4W^ — 

3. 'H^’W yvii'H^ ^ 

W —TT^pq 

4. fVl'Id 3i|^qn Pt^llCIH "ft A'5T< 'Jl’liel "^ft 
■yTf^T srf^Rlft TM WeR 

lt^r?T^5"^T ^UmI 1 ! "ft M<l*i^I 3uq!^cfr '1?ff %■ 1 


[99. 31. TT/45610/^. 9. 3T./3m-II] 
Ti^o %o t^rr, T9 ^oh y^iiP'i^ Sltelft 

XfT^ f^ qTJT : —T^f Iwt, 99.fft.31T. 249 <TKft3 16 319^93, 2000 £R HTR%3r5T99, HR II, W^4 ft 11 W^ f 2000 9ft y°blp!ld 


MINISTRY OF DEFENCE 


New Delhi, the 19th January, 2004 


S.RO. 17. —In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President 
hereby makes the following rules to amend the Ministry of Defence, Army Headquarters, General Staff Branch, Signal 
Intelligence Directorate (Group ‘A’ and Group ‘B’ posts) Recruitment Rules, 2000 namely:— 

1. (1) These rules may be called the Ministry of Defence, Army Headquarters, General Staff Branch, Signal 
Intelligence Directorate (Group * A* and Group B’ posts) Recmiunent (Amendment) Rules, 2004. 

(2) They Shall come into force on the date of their publication in the Official Gazette. 

2. In the Schedule to the Ministry of Defence, Army Headquarters, General Staff Branch, Signal Intelligence 
Directorate (Group A' Group B’ posts) Recruitment Rules, 2000. for serial number 1 relating to the post of Deputy Director 
Signal Intelligence (Research) and entries relating thereto, the following shall be substituted, namely :— 

SCHEDULE 


1. Name of post 
1 Number of post 

3. Classification 

4. Scale of pay 


Director Signal Intelligence (Research) 

01* (2004) *Subject to variation dependent on workload 
General Central Service. Group' A\ Gazetted, Non-Ministerial 
Rs. 14,3<X)-4(XM 8,300. 
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13. If a Departmental Promotion Committee 
exists, what is its composition 


14. Circumstances in which Union Public 
Service Commission is to be consulted 
in making recruitment. 


ex-cadre post held immediately preceding this appointment in 
the same or some other organisation/department of the Central 
Govt, shall ordinarily not to exceed five years. 

Note 2: The maximum age limit for appointment by deputation shall 
be not exceeding 56 years as on the closing date of receipt of 
applications. 

Group ‘A’ Departmental Promotion Committee for (considering 
promotion):— 

1. Chairman/Member, 

Union Public Service Commission —Chairman 

1 Joint Secretary and Chief Administrative 

Officer, Ministry of Defence —Member 

3. Joint Secretary 

Administratively concerned, 

Ministry of Defence —Member 

4. Officer of the status 

of Major General from Signal 

Intelligence Directorate, 

Ministry of Defence —Member 

Consultation with Union Public Service Commission not 
necessary. 


\F. No. A/45610/CAO/R-II] 


N. K. PHUKAN, Dy. Chief Administrative Officer 

Food note— The Principal rules were published on the 11th November, 2000 vide S.R.0.249 dated 16th October, 2000 in 
the Gazette of India Part II, Section 4. 


20 2004 

18.—% 3*3^ 309 % SR! WT ^=*1 qlwlu 

-q?0 Htfffwr, 2004% I 

( 2 ) t Tl^PPt f 'jpSfiRPT ait<a 1 

2. qtff<MU | 3%T^rHUH.—7TNT ^enun ^ %PTT, FV-ih) ^ 

aT3^%T?FN(2) (4)f f I 

3. Neff qft T*gfa, 3%T 3tttt WT ^ m Neff ^ ^ ^ 

fJHfa RT 3T 5 *? Niff % %¥*ft '3*W ( 5 ) t "RTM (14 ) t % I 

4. ^f^T — 

(^f) '*# m farnsft ■’Tc# 41 Pw t, nt 

%PTT: 

tf*raiF%arstWBR^l elFt^t 1^% 
3^ zpgfa % 3^ Tftd % fall 3T*T 3TTVR f 4 ^ ^ JQ fwi % ^ ^ I 
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12. FF# 


ch <^ 1 F*?T FRT TtFT 31141*1 4 H<h 4 FR%, TpT fWTt % (4>4t %t f%4t f 4 FT FF4 % aqfadqf %t 

t*FT FT tie'll I 

T-—FT Iwrf %t%t^FTd, 44 3TTOT, STT^-FIFT 4’ aflT 3FF ftwf FT FMTF Fsf si<%t1 , U^ \ %f4f 
4 WT-Twq ft taicl ttt 3Tr44t* % argniT 3Fj^ci ^iifd4f, srjqfFF 'iH^iiW, sRTfwf 

TTf % *Ff%TFt' % FFFF FFFT 3T4f4cT 11 

3^ 

4 rii S l 

: ^vRTFR 

1 : 1 * (2004) 

* «h4fTT % 3TTFTT FT Hp^dd f4vHl FT TTFkTT % t 
: TTTFTTF%'^4-T 4FT, TFJF ‘*73 ” SKMMfad, 3TT^Tf^4H 


9. 4t4 Fcff 


TFT 3TFFF F^ 

^ FT% FTi^ "hRm’hT % %Ti 

FF.F4fF0FW%#T 
'%F) fWT, 1972% 
3TFtF3Tl%TtFTHFf 
Hi Ft 4 Fl4 «rf%i4l % 

^tf^iF) afjtr 3T^T <H ^ cl IU N 
II FTt Flc^ ^lf%T% % %II 
44 3%cTT4, F4FF 

F?n 4 cTFi^FtFt ft *i4t 
37FfF, Ff4%t^ Ft 
d ; Fcff4t4Ft4t FT 44=44 
r^f%T/3TT^cR FRI FFT fFf%F 
*4 HTl4 FRt FFt' %t FfcWcll 
i^pK1/^|4d'1 FW Fcff %t 
l'JH'H yi'ATc!/ 

HiAcrid I4 vhi 'jii^ii 


5500-175-9000 Wi 


dl^difl $ldi 

cll'^Tol FtcTT 


TTF^FFf FtFT 
TTF^FFt FtFT 


4444 fttt fwrr% f Ft F%t ft yfcifdyfad fkt 


ylnfcl —T 4500-7000 %%HHH 4 %TT %FTi4f twt FTT %ift 4 =$F 

f 4 Pidfnd 4Ff%tii» i 

Pi^uR : "5JF144 f4tm-« iFw4! % 44 F 4, Pfl^Yt 3R4t 3^/HlTdl 
^T^Cr^RFftt, %^%t%Tlf%?Rf%TT^TTTFFt^i 3d4 «lPw4f 
%tt4f 4 %f%mrf%qT^7nTC : ^^F^RF^'f%^i%FRi%t'n^%Rt 
•a^/MWdl 4FT, 3T%%d 3^/TOI 4 ft % 3TT4 4 afrfFFT 4 FT Ft f4 % 
tpt 4 4 4t 4t fft Ft, ff f Ft 4 tt vj^'l't arr^ ^rf%r4f ■?4 ff, 

1%fT 4 %4t 3#^ATRcT[ %F Ft T& FR ^4 t, 3RT# ^cR %% 4f 
4t^ifcT % %i amt Fft4t^r %t arfr ttwrtj4*r Tjrt fr eft Ft i 
UfdlH^fad : — %#T'RTF>R%^ c^fwft: — 

(FT) (i) "%i^PfFTT57/f4'RT T T4f PldPHcl 3TTFRFTTf^IF^ FTRnfFHT-p, 

<v- 

F; FT 

(ii) FTTFVfFFFT4 5000—8000 ^IFTiFIFR^TF 4cHHM 
4f Pi-hIhcI 3TTRR FT Fl^jFw % FTF1T T5F %4t Ft eftd f 4 %t 

FFT%t't; FI 

(iii) Psi^'l’t i^FT chi-si/fqFl'l^ 4500—7000 <>hu n FT-hh^c^i 4cHHM 
4' fFFf%T 3TTFR FT fF^f%T % F?FTF^TT %4t 4 W f 4 4t 

FFT %tt; altr 
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(39) hi^i Pi^RrlHsiq 4lPu«t> 31^11^ ^^ '*13*1^%: 

(i) 1%^ rprim^ favqfastk-iq/qU ^ <x$m 

(olffcWln <Sieftl f*RT «im*H 'dfli <fll*H faqJM % w? 

(ii) Tppr 3 ! MF%nyivj «iMT^ 

irawr 

^T°T 3 foftft HHld l MM w?qr ^ imrro ^ 

%"RW siltltl ^>*Hl ^Strt <=♦>{’) **4 ^>r I 

^T 

RR-RR ^ f?T^pTT 37fafWr, 1961 (1961 ^T 

52 ) % iraFPR % 37T*r9t&T %*TO $5^T9>T ^ ^iT 

3^1 

1 : 4l*i«t> » e i4 % ^Tt mI^Hi ^141 

ifiRftft, m % faq firaR faq % TTHT^f 

tft I $*ti Vl^H, MR l ftfrM *tf*M flHfo SK I Pi^Rw % fcf t ( faij, 

(&u|0| 2 : ^RiPi^jPrt^ R*kA> ard«fd ww <s , hI 
■RT Pti-wl 3 i«h *i , ioi/R | i*ti , i "5H Pi^Pw UTfet 145*0 3TR 

«M5< ®)U^H hPiPi^RkI "9ft *H^K ,J I<1 < HI tfl’l ^4 ^ 3lR{<f> 

T 1t>l ijbft I HfflPl^f«RT Pi^Rki %%!* 3lRH*t><l«l 3TFJ ffh-TI STl^T 
50*0 *tU.O 9>t 3if<l*i <IlO<9 9>t 56 ^4 ^ "I^T $1*0 I 

13. ifi-lft ^(Hlrtt, tit : Wft l *T3 u f^ lM^ iHhRi Ulnfa 

^^TT^rr Pi*-if 4 tftau $ 10 :— 

1. 99 *jt^r 'srerrcrfw 3tfit9>ifi, 

*i*J«M #99 9WMp1«t> 9 |Rm>0 « 6I *6l9Rr19, 

T$n?rmn —arm 

2. WRTfW 3R ^ TRf^RI 3RT tlpqq, 

T3TT H^W4 —WR9 

3. 4k<4<sl ®^[t if <FT-Pi^i«h 9ft THfPlpT , 

9>T l(4> dllWlO, T^H 'mm —^t^PT 

14. 'U# 9v# WR if f9R HRRr'Hfcl'Hl ^ TFR : TR #^r ^T STRt 7 ! ^ H<IHvt "t I 

<41*6 4^*11 STrW h<ih 4 l«64l «im*n 


[-W.U TV15762/II/g53T/VRff-n] 
T^T. ^>. <J>*64, ^TT TJ757 y^ll-Hfi'+i 

New Delhi, the 20th January, 2004 

S.R.O. 18.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President 
hereby makes the following rules regulating the method of recruitment to the post of Senior Cameraman in the Joint Cipher 
Bureau, Ministry of Defence, namely :— 

1. Short title and commencement.— (1) These rules may be called the Ministry of Defence, Joint Cipher Bureau 
(Senior Cameraman) (Group B ’ post) Recruitment Rules, 2004. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. Number of post, classification and scale of pay.—The number of the said post, its classification and the scale of 
pay attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules. 

3. Method of recruitment, age limit and qualifications, etc.—The method of recruitment to the said post, age limit, 
qualifications and other matters related thereto shall be as specified in columns (5) to (14) of the Schedule. 
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1 cation,— No person.— 

has entered into or contracted a marriage with a person having a spouse living, or 
having a spouse living, has entered into or contracted a marriage with any person, 
r appointment to the said post: 

that the Central Government may, if satisfied that such marriage is permissible under the personal law 
person and the other party to the marriage and that there are other grounds for so doing, exempt any 
leration of this rule. 

relax, —Where the Central Government is of opinion that it is necessary or expedient so to do, it may, by 
ions to be recorded in writing and in consultation with the Union Public Service Commission, relax any 
>f these rules with respect to any class or category of persons. 

—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required 
he Scheduled Castes, the Scheduled Tribes, Ex-Servicemen, Other Backward Classes and other special 
ms in accordance with the orders i ssued by the Central Government from time to time in this regard. 

SCHEDULE 

st Senior Cameraman 

tost : 01* (2004) 

* Sub ject to variation dependent on workload. 

n General Central Service, Group‘B’, Non-Gazetted, Non-Ministerial 


ection or 
in post 

r Direct Recruits 

nefit of added years of 
issible under rule 30 of 
rivil Service (Pension) 


Rs. 5500-175-9000/- 
Selection 

Not applicable 
Not applicable 


and other qualifications 
• direct recruits 

e and educational qualifications 
or direct recruits will apply 
if promo tees 
obation, if any 

ecruitment, whether by direct 
t or by promotion or by 
>r by absorption and percentage 
to be filled by various methods 

icruitment by promotion or by 
Dr absorption, grades from 
lotion or deputation or absorption 


Not applicable 


Not applicable 


Two years 


Promotion failing which by Deputation. 


Promotion: 

Cameraman in the pay scale of Rs. 4500—7000 with six years’ 
regular service in the grade. 

Note.—Where juniors who have completed their qualifying/ 
eligibility service are being considered for promotion, their seniors 
would also be considered provided they are not short of the 
requisite qualifying/eligibility service by more than half of such 
qualifying/eligibility service or two years, whichever is less, and 
have successfully completed their probation period for promotion 
to the next higher grade alongwith their juniors who have already 
completed such qualifying/eligibility service. 
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Deptrtafibitt 

Officers Wider the Central Government — 

(a) (i) holding analogous posts on regular basis in the parent 

cadre/department; or 

(ii) with three years’ service in the grade rendered after 
appdintment thereto on a regular basis in the scale of pay of 
Rs 5000—8000 or equivalent in the parent cadre/department; 


er 

(lii) with six years’ service in the grade rendered after 
appointment thereto on a regular basis in the scale of pay of 
Rs. 4500-7000 Or equivalent in the parent cade/department; and 
(b) Possessing the following educational qualifications and 
experience:— 

(i) Matriculation or equivalent qualification from a recognised 
University/Boaid. (Preference will be given to those who have 
passed with Physics and Chemistry .) 

(ii) Diploma (three years course) from a recognised institute in 
printing technology; v 

OR 

Certificate (two years course) from a recognised institute in 
Printing with two years experience of handling process camera, 


OR 

Certificate Under the Apprenticeship Act, 1961 (52 of 1961), as 
amended from time to time, with two years experience of handling 


13. If a Departmental Promotion Committee exists, 
what is its composition 


14. Circumstances in which Union Public 
Service Commission is to be consulted 


process camera. 

Note 1: The departmental officers in the feeder category who are in 
the direct line of promotion will not be eligible for consideration for 
appointment on deputation. Similarly, deputationists shall not be 
eligible for consideration for appointment by promotion. 

Note 2 : Period of deputation including period of deputation in 
another ex-cadre post held immediately preceding this appointment 
in the same or some other organisation/department of the Central 
Government shall ordinarily not to exeed three years. The maximum 
age limit for appointment by deputation shall be not exceeding 56 
years as on the closing date of receipt of applications. 

Group ‘B’ Departmental Promotion Committee 
(forpromotion and confirmation) consisting of 


1. Deputy Chief Administrative Officer, 

Office of the Joint Secretary and 
Chief Administrative Officer, 

Ministry of Defence 

2. Under Secretary, Administratively 
concerned, Ministry of Defence 

3. An officer of the status of Deputy Director 
or equivalent in Joint Cipher Bureau^ 
Ministry of Defence 


/--Chairman 
—Member 


—Member 


Consultation with Union Public Service Commission not necessary. 


in makin g recruitment 


[F. No. A/1 5762 /II/C AO/R-1I] 
N. K. PHUKAN, Dy. Chief Administrative Officer 


3 5 "?^ 
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(m x&m ) 

M 6 Wet, 2004 

’• 19TT^rftT, 31^^ 309 % qp^tf £RT TO ?!'fTOY ^ sfttTSlTaTJHRH 

WTOTISra, 3rffe|Wi ^qi 

a«n *>m 

:q?ffqftq^qq fafo ' *w <b<^ i % l^t f^r^^rf^cT f^Rm t— 

afrnntH.—(i) yr *kt affirm 3frt foam m^m, mn 

2004tl 

^ TFJm 3 whi«M qft^rrtei qY to i 

?sir, ^ff^rrwT aHr ^rrmi^r.— ^n§qr, 3#hc ^*t ^ 

STH ( 2 ) 3 Wt ( 4 ) 3 fafafe f I 

ft ^fa, 3ttT 37^ 37lf^. —^rt^' q*»r?ffqftqssfa, srrg-ifNT, srftinj3?fc <h£ 44fafi3T*i 

3^<f^ %^FH (5) % (14) ^fftprffcf I 

n\—^qqfar — 

(*0 forcft^ 4)pqti t, fTOfaqrt.qr 
(ur) tat, 

w qrq qft'ftqT: 

faqig, •^•gqfaqqfo fTO%3T^q$Rq*qft^^q Wr% 
[ ^?r ^ 3p*r aim t <tTO ^ftpr ^ ^r 1TO %Tra?H i&rtt t 

?r^?r%^t^fPiRT.—9iei y<4>i<^-qf tft% fo^TOT3qqTOrqr^ft^$ 7 qftq^3H%f^qit 

5qR%w^^^3n%r^qqqtf qR^.^ftqtf %f%^TOqqftf^q^qr wf %*qfarcfqft 
Tfa?rqR*f*rfti 

3n^#q*f^3ffc3Fq P*H4>i 

*3*m-wrq* 1w^qttaq^fr% 3?$m ■snM, 3$^^ 

T# % TO*t ^TT ®ftftra % I 

4T^# 

: '5^T 3TRq7iqq arferaKl 

r : 2* (2003) 

* ^fMhr: % amiR qt qfrqtfq fqsqr qir ««t>at % i 
Rrorcn im, * isr’, wrfH sngsMta 


3T^H q^ 

TO TOTO % f^T* 


7500-250-12000^ 


w^qft iff<n 


8. TOTO 


9. TO TO 


r n?,'qqf ■q>r qqq^T 

fqqq, 1972 % fTOr 30 % 

itqrTO 

etTOtTO *qfTOil* % f?r^ 
q> TO 3pq TOcHR 
t^qrR qiH °Hi e m 4 ii qrm^i'fl^ct 
TOsTOntTOra ■fiqfapif qft 
TOqrTO 


lapiTOTOn 


w^TOf TOi 
W'X^ft TOi 
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10 . 

11. 

WT TOW 

gW *& *lft afafuroi 

12 . 

3% *ft *ri faVT 
tom «H*m 


13. «ff< Mufti qfwfti %,^f’4^^N4T 


14. «Rff TRT% W f%*r qftfNftwf ^ #4t 

^Nr 3 ?hN $ wntf f^R«4l 4IFH’H 


®tai 

ji\**qRi q tft SlO I 


VtlJ f H ff’fl :—6500—10500 *. % 3 ^!#nm 

a rfi rn\(\ 

|%U|U| ;—■^nn ^ %PlVJ «lfal 4 f % WWW 3 , faRfft 

wfwrom ^wr ^ ws* *ft t, ft 5 ^ % fcn* fwwrc fawr wr t*t 

ft w "5^ %WWW *f wfc ftWR fowl «im«n WW^ 

Hf WW WW to "awifr gw W>fc W$ Tfc# '»nf«*VMi*rii ^WT, o^%TT 

W i frmMm ^wr % awfr 3 agfawr ^ WT fr w4 3, V^f ^ *h *ft 

q*q f| t ate ■yqfft 3*q^ ^ w>faM Wvi4f wftfn, -swl 
Wt ^ #»iftr % fan qfaten qft wwfa wroraFi'fc 
tercjft #P/wr ^wrwifa ft i 

n f H fr q faw: — Min www wm * *Ph<ihh &w tow 
fc^wfaWJTCt:— 

(W») (i) -ft frlPM 3TTWTCW:W^q^ WTT^fSFTT^t; wi 

(il) frpfft ^WHEWfaWFI'S 6500—10500 *. % WI 
tenwra^f Piifafl 3WWTC"WPl^ftro% 3 #T 

^WTWfttjWT 

f^u4Uf;— i^ i q> y< pf % fawnte i <*fa«r>ul t wt fNfft wft wfcft 
qfar H t, qftrfwgfim w* ftgfar % fan fawn Pt>n <nA % qra qff 
fft i tor 'srftrftejwi *nfww wtwft gw fagfww%fan1fa*rc 
ffcFnwr^qrcwffffti 

(qfafajfarw& wwfw, fawfc ww%%wfcr wwfirc^wwtwrfawi 
3P1 W W a W /fo wPl^f $W ^ <ai«» T Wfa Wifal 3T*T4RT5* 
m irfirf 5 !^ srofat, wTWfwwwr3w4^3Tfw^wff 

fWti vftf^iif^w ^ fN’sfaw % «.r^i t ^* 1 ' 

■jnqrapT^qil ^fftrq irr^wr q?t 56 ^ ^ arf^nriffiUnti 

‘^r* finite 

3^ fww, T^l arjW^PT 

afr torn wwOT/yw ^tfN> —3i«zw 

2. 4»lW4», T?ST ST^WW! ^‘ioi, 

3 . WT <Hj WWFT 3^T fq^ «*ioi fqVFT/W^f^T fww 
(3T5WWFT 3tftt Itow) ^ ^ srfwqnfi, 

■# wq wf^r % ^ ^ ^ ^ ^ 

W 3T5WWH ^ f44»IW wwwq 

qft wr "wnn qJT fr^i4» — 

yR i Pt^fq n arfiffRrft Pi^fai 4>^ *rew 
ww #w snwtn ^ wnl ^n 11 _ 
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2 . 1 . 





05 K (2003) 

* < FPf'HR % 3TTOR ^ MiWd f^RT RT R^tTT 11 
R1' TTT 7 ! ^T, R^ ‘ H 

65 >0-200-10500 ^ 


WI slfli 
RTF §lfll 

<rTT XdsfT $1<1I 
cTTtflfll 

so yfiivifl 

50 ^IdVId yptPl^Pw/^lAdd 

tftRfcFgKT :—T*RT #wn Pd^H w M ^ M Pin fan ^ t1 

Dqui ; — *T^T ^ «+Pdk!i cRpffiRf % RR*4 3, fal-sfa RTdt R^i/Hl^ni ^ %, ^ Pdd. fa^ 

%RR f 4^ Rf f^K f^RT ^TpiT R^ cR 5TO ^ 

^tNaHW^T, ^4 < +/HI4c 1I^7%34T^^ Rf*^ £ RT ^ "$ RtRFR^, afo-s^fa 3TR^t^ 

#rH spMra^f^RRRRfH^R^RRfR^^it^^RR 
Tfi ft 3#^/RTW ^T R^Rt Ff ITt RR Wf 11 

crf^f^T/aiT^FFT: — %r3r RRRRTFR RRFK % 3#WFT ^RT faRFT % ^ STfWKt : — 

( 7 FT) (i ) Rt TTSVf^'HFT 3 fadfad 3TTRTC T R R^R R^ RTTR %TT fTT f; RT 

( i i ) 1 J^T RFTSt/fRRFT 5500—9000 T. %RT -HH^R ^cI'IHMR fRRfaR RTRTT R* fa^fafl % H^l^RR %°Tt 

■*¥ cffa R*f ^fai R^%; rt 

(i ii) fafR r fa T|yTeKTgt/foHTT5000—8000 T. %RT IrrIrRT aTTEfRR^ Pi^Rm % H*Hrtl/3R %°Tt 

3 WR*f ^RTR^R^t I 

f c jxm 

fl7R t RTT^%RTRR^^ yRlfa(J=W °hPki yi'-iPa ^RT fa^Prt %r^'dK f^RRTR %RT4 ReRTRR I 

frrcfcsRrfa k>^M ^ Rtffr 

fc 3TFT RRS4 W R^ T R ^fa#R R7t 3FRfRt ( 1WM 3 R*f $ sfctt R^f #TT l yPafa^fad R* P^ti^ ^ 
It TT? 3ffi|ct)dH RpJ "^Ff RT^di TW =Ft 3ff?TR fllOo 56 ^ ^ 3Tf^' Wf I 

1 -qm Pd^dT , 3T^R^H 3TR few, T^l 3^RETR 3^r P^°6W «wPi«i> —3T«q^ 

2 Pl<^l^ chiffon , T^T 3T5RETR 3TR P^^l-H R'ld'l, T^T H4lr1-q 

3 ^ 3T3RRR f^FRT TFT^d faRFl/^RtHt f^T (3T^RRR #4 fq°r>i*i) ^ 

TJ^F> 3Tfir^i{t, ^T <nP^q % RR ^ -iM "d Tl RT T?5T ’Md^RR 34R 

f^TR HntJ'd 'Mt ydMIVIIdl RT ^41 Mi Rf^?RT dl<4^ 

-5 fardT^F^ I ^^fd f^RTT 3rf'd+t{| ^7f Rr^fdd WF1 RR 3TFfp r T ^ "WT^t ^R?n aiW^RF % I 

[m R. TtTTR 3TR^t/76254^ 3^/#M/01 ] 

TPsft RFT, "3R ■Hpd^ 


—R^RT 
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(Departmotf of Defence fteaearch and Development) 


New Delhi, the 6th January, 2004 


S.R.O. 19._In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in 

supersession of the Defence Research and Development Organisation, Ministry of Deforce, Fire Service Cadre (Group ‘B) 
posts Recruitment Rules, 1999, except as respects things done or omitted to be done before such supersession, the 
President hereby makes the following rules regulating the method of recruitment to Fire Service Cadre (Group B ) posts in 
the Defence Research and Development Organisation under the Ministry of Defence, namely 

1 Short title and commencement—(i) These rules may be called the Defence Research and Development 
Organisation, Ministry of Defence, Fire Service Cadre (Group ‘B’) posts Recruitment Rules, 2004. 

(ii) They shall come into force on the date of theirpublication in die Official Gazette. 


2. Number of post, classification and scale of pay:—The number of the said post, its classification and the scale 
of pay attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules. 

3 Method of recruitment, age limit and other qualifications.—The method of recruitment, age limit, qualifications 
and other matters relating to the said post shall be as specified in columns (5) to (14) of the Schedule 


4. Disqualification.—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living; or 

(b) who, having a spouse living, has entered into or contracted a marriage with any person. 


shall be eligible for appointment to any of the said post: 

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so domg, exempt any 
person from the operation of this rule. 

5 Power to relax._Where the Central Government is of the opinion that it is necessary or expedient so to do, it 

may, by order and for reasons to be recorded in writing, and in consultation with the Union PubUc Service Commission, relax 
any of the provisions of these rules with respect to any class or category of persons or posts. 

6 Saving —Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required 
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons m 
accordance with the orders issued by the Central Government from time to time in this regard. 

SCHEDULE 


1. Name of the post 

2. Number of post 

3. Classification 

4. Scale of pay (Rs.) 

5. Whether selection or 
non-selection post 

6 . Age limit for direct recruits 

7. Whether benefit of added years of service 
admissible under rule 30 of the Central 
Civil Services (Pension) Rules, 1972 

8 . Educational and other qualifications 
required for direct recruits 

9. Whether age and educational qualifi¬ 
cations prescribed for direct recruits 
will apply in the case of promotees 

10. Period of probation, if any 


Chief Fire Officer 
2 * 

*(2003) Subject to variation dependent on work load. 

• General Central Service, Group B’, GazettedNon-Ministerial 
; 7500-250-12000 
Selection 

: Not applicable 
Not applicable 

: Not applicable 
Not applicable 

Not applicable 
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11 . Method of recruitment whether by direct Promotion failing which by deputation 
recruitmer t or by promotion or by 

deputation ^absorption and percentage of 
the posts ti > be filled by various methods 

12. In case of i ecruitment by promotion/ By promotion: 

deputation ^absorption, grades from Fire Officer in the grade of Rs. 6500-10500 with three years regular 

which proi notion/deputation/absorption service in the grade. 

to be made Note : Where juniors who have completed their qualifying/eligibility 

service are being considered for promotion, their seniors would also 
be considered provided they are not short of the requisite qualifying/ 
eiigibility service by more than half of such qualifying/eligibility 
service or two years, whichever is less, and have successfully 
completed their probation period for promotion to the next higher 
grade along with their juniors who have already completed such 
qualifying/eligibility service. 

Dqmtation: 

Officers of the Fire Service Departments of Central/State 
Government— 

(i) Holding analogous posts on regular basis : 

or 

(ii) with three years service in the grade rendered after appointment 
thereto on a regular basis in the scale of pay of Rs. 6500-10500 
or equivalent in the parent cadre/department 

Note: The Departmental Officers in the feeder category who are in 
the direct line of promotion shall not be eligible for consideration for 
appointment on deputation. 

Similarly, deputationists shall not be eligible for consideration 
for appointment by promotion. 

(The Period of deputation including period of deputation in another 
ex-cadre post held immediately preceding this appointment in the 
same or some other organization/department of the Central 
Government shall ordinarily not to exceed three years. The maximum 
age-limit for appointment by deputation shall not be exceeding 56 
years as on the closing date of receipt of applications.) 

13. If a Depart nental Promotion Committee Group ‘B’ Departmental Promotion Committee 

exists, whj it is its composition 

1. Chief Controiler, Research and Development, 

Defence Research and Development 
Organisation/Chief of Personnel —Chairman 

2 Director of Personnel, Defence Research 
and Development Orgnisation, Ministry 
of Defence. —Member 

3. An officer not below.the level of Deputy 
Secretary from Department of Defence 
Research and Development/Integrated 
Finance (Research and Development) 
or Director of a Laboratory/Establishment 
of Defence Research and Development 
Organisation. —Member 

Consultation with Union Public Service Commission 
necessary while appointing an officer on deputation. 


14. CircumsU nces in which Union Public 
Service C immission is to be consulted 
in making recruitment 
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2. t 
2 . 

3. 

4. 

5. 

6 . 

7. 

8 . 

9. 

10 . 
11 . 

12 . 


13. 


Fire Officer 
5* 

*(2003) Subject to variation dependent on work load. 

General Central Service, Group B ’, Gazetted Non-Ministerial 

6500-200-10500 

Selection 

Not applicable 

Not applicable 

Not applicable 

Not applicable 

Not applicable 

50%-Promation 

50%-Deputation/ Absorption. 

By promotion: 

Fire Superintendent with six years regular service in the grade. 

Note : Where juniors who have completed their qualifying service are being considered for promotion, their 
seniors would also be considered provided they are not short of the requisite qualifying service by more 
than half of such qualifying service or two years, whichever is less, and have successfully completed their 
probation period for promotion to the next hi^ier grade along with their juniors who have already completed 
such qualifying/eligibility service. 

DqMtalaoB/Abflwrptam: 

Officers from the Fire Service Departments of Central/State Government 

(i) Holding analogous posts on regular basis in the parent cadre/department, 

or 

(ii) with three years service in the grade rendered after appointment thereto on regular baas in the scale 
of pay of Rs. 5,500-9,000 or equivalent in the parent cadre/department; or 

(aj> with six years service in the grade rendered after appointment thereto on a regular basis in Ihe scale of 
pay of Rs. 5,000-8,000. or equivalent in the parent cadre/department. 

The Departmental Officers in the feeder category who are in the direct Une of promotion shall not be eligible 
for consideration for appointment by deputation. 

Similarly, deputation^ shall notbe eligible for consideration for appointment by promotion. 

(Period of deputation including period of deputation in another ex-cadre post held immediately preceding 
this appointment in the same or some other organisation/department of the Central Government shal 
onhiurily not exceed three years. The maximum age-limit for appointment by deputation shall not be exceeding 

56 years as on die closing date of receipt of applications.) 

Group ‘B* Departmental Promotion Committee. 

1 Chief Controller, Research and Development. Defence Research and Develop raent 
Organisation/Chief of Personnel 
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2 . Director of Personnel, Defence Research and Development Orgnisation, 

Ministry of Defence 

3. An officer not below the level of Deputy Secretary from Department of Defence 
Research and Development/Integrated Finance (Research and Development) 

or Director of a Laboratory/Establishment of Defence Research and Development 
Organisation 


-Member 


-Member 



Ct nsultation with Union Public Service Commission necessary while appointing an officer on deputation 
ab sorption. 


[F. No. DHRD/76254/FO/C/P/01 ] 
ROSY SHARMA, Dy. Secy. 

M 28 2004 

1. 20.—TT^3ft, 7rf33R % 309 % 37^37 ST7T 3Frt 7T%PTf 37] 33*3 ^ afa 3T1 

3T^T3T33%77^V 3*0 1995^, 

1^ ^ ^ ^ ^ ^ w t ^ ^ t^qr W t, TW 

fatlld-M 73T33 3>f(T33 7PJ? ‘V 3*$f 37 3?rf 375f?T 37! fafTTT! 377% % f^Ttr fi Hid Pad fwt 33T% f, 


.TOaftmrtM.—(i)FtIwtf «ri 7tf$j3t3m^KianiTin - #! 3?ff 


■% %f y^ufn 3% <iiO<a 3?f 3 ®[tT *Fl1 

7311, ^dtotrr slit — 7533 37? 3% TfTPtT, 44i«H 3%7 atH=bi %cmhH 3^ fflMi, 3% Ft 7t 

?n»r ( 2 ) ^ TtTM (4) riFfe f I 

3% tngRr, 3 iT^- 7 itRT 3 ttr 31^1 sjfrmt 3 tif^.—Z33 3^ 37 Mttf 3% ^-TTtar, afo 377$ 

^ Z33 w ( 5 ) 7 ) 733 (14 ) %f f I 

rfT .— 3F 

w fcT3% oqf^tT 7t fa 3 371 T ff?r 3! faTTTTt 3cTt ^f|p4d f, f33I?r f373T t, 31 

( 73 ) fa7t%at3%3f%3T 
3tf 3I33£ J fFt3T: 

; TUchK 3>l 3^ 7T3T3T3 Ft ^TTcTl t f37 tfen 133TF, ^fat 3^7 faqiS % 333 33737T7 3% f3fa % 

k ^ % f^ aRT 3nqR f TTt w f^TTt ^RT ^ W fwr % 3T^?N ^ ^2 ^ TlVft I 

Ft chi yrf^ tl.—■5TF 7H37T73%3FTr3t farter 37731 am5W«h 3T ^41414 t, 3FT 3F <47t%> f%3U3t 
TO 377%7 33T 773 #37 7#T 37T3PT 7^ tW 37737, Ft Pl3*il % 3333 ’37) 1377% 3% 31 33% % °qP«l4l 3% 

ytte 377 77%# I 

[frl .—Ft 133# 3% %t£ 3T3, %% 3TT7«T°T, 37FJ-7tt3T % 33T 3R7 ffal3fll 37 3313 3# 'Sir'll, f%337T %3Ci3 

T3 %* ^rr-tT 33 37 f%37T3t 3tr 37T%rif % 3pj3TT at^Tjf^fd appjf^T ^T33Tf^3f, 3RT [m«>4 

7t?t3 wf % «tPw4T % tvtTTZ333 3773T aT^fem f I 
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1.1. ^ ^JT ^TFT 


2. ^ «pt , wwn 

3. ■epTfarn 

4. 


5 . "Wf 4V4 cT 1 % 3WR qq : 

6. #7T ^ ^ ^ *BT WTO fafad : 

#71 (^T?FT) fWT, 1972 %1WT 30 % 

7. q#>M?rf *nfal4f%fa^ : 

3TPJ-#RT 


8. 7#> *4fal<ff%fa^ 

srtfa?r 3 # zntm 


9. 7#t McftfalJ «Hp»^ %%* fofe<i 

37 T 3 sflr ##f> 3 i4oi^, y)"in ^ 

^T 3 ^TT 

io. qf#ten snqfa, 


qfsftm Hin«b 3it*nw ftrejr 3 ?«itw, 

■Ef^jf Pq?m/°h i 4 fw 3T«nw, 

(■g^g fqfcjKrin) 

415*(2002) 

* wJ'mt % 3TTCR qq qfanN faqT ^n 11 

TTmrm #71, 77^ <t t\ auNMBld ^^M\m 

(1) 5500-175-9000 

( 2 ) 12 ^4 % #FTRFT 6500-200-10500 "S. 

( 3 ) Tjqrg «^hhH 12 % q!Mkl,3ftq ^iti<=^tk 37^hi^% 

faq; 37#T 3Tf#TRT %q^I^^PT #HqFT 7500-250-12000 
WJI 

•#ZRTT % 37TCR qq WT 

35^4 

3^jf^RT wRr4f/3T^jf^T 4|*Mlft4f % 5 ^4 TT^T, 3F*T 

-qnf %%ti 3 ^4 cT^rT«TT TOiRt #P^f% %7T 5 M <T^ 
^ Soffit 11 

-srcm «narf«f4f ^t^?n4t faqnfa aq^rWf % fa-4^ ^5# 
qfar ^ns7 4‘ 3 ^4 fqq?rq #tt ^4 t, 40 ^4 <7^ 3 # 373 - 
TEjfafl -SflM 3# 3T5^f^RT ^finM % %^45-^f^l 

3774 ¥S3» : 

( 1 ) fa# MMdIMN to{4vmvF1^r3T^RTlWT^ I 

( 2 ) fa# -qF 7 W<r Mfaiw ^ #*TT # tW/faSP 1 # 

faqt/q^pfarrrc farft i 

( 1 ) sr^cn ^n 6 # ■q^n 12 tw fa# 

4 3#m iw? # PuPra tftpra 4 # 

# ^t fafas ) 1 

( 2 ) 

3713 ^ 

3i^0l : "^T 


3 ^ 7 ^7 2 - / ^ ^ *" - 3 ' 
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11. RT $IR 50 xtoJfKi 'lift fiRl I 

^ SKI TTOt faf*FT "'RSM 50 *ffam £TCf I 

SRT "n% ^ IlfSlWMI I 

12. (^) (iflfrft) R%f 

3 ^ ^faqi fa# ##f/i^f4gfai/3#?H 3^ fw? aRznqq# sMa ski fa#‘^ 6 *pf ^nra 

tor^rn^T 

(n) sftfm 3#mRffrir t#t yqPwra t fo n a^ 

lO^fWTfT^T^tl 

13. TWIT 1 H<a«ilci RFTO$, SR^T W4I faRFlfa WHlrl RIMki R ll*T ; — 

(1) gq R^lfiftfPfT, ^TRST*!! *i!4 “-<H^T3rT 

(2) R^/arjHFT ^ «*«<«& <*Pi^ 54Vh'H[H«+> 

9faft/#MT ^HeT ^<Hhh ^ aR^Jg # Hfafi 

crt Trap arftre# —TO*i 

(3) ^FJF/arjHFT ^ 4>Pl®3 n*iiti(n«n 

Sfaff/^'W '^T %WTPT ^ a?P^T # tff^RT 

^r TjoF arfaq# — 

(4) 'Ji'i^ifrtMl 

y>l yfciPif^irq «tK^ % Rrtt* ^ 

3TfWfft —RSFT 

14. V RTT °h<n H l^RH MKTF'-flrrq! H TFT ell^ : cTTT'T^t sifli I 

^fal 3TFTT T ^ ^RF# falRT 'JlTirm 



y«ng ar^rmr (yrqfaqO 

24* (2003) 

* TppftTR % armn: -qfFm^ tor *3 tt R^rm 11 


RIVK*! %#*T #*T, WR ‘V, 



(1) 5500-175-9000 


(2) ^TW 6500-200-10500 ?. 

(3) #*g 4 12 

%TTRH 7500-250-12000 W* I 


% 3TRTR tr 


35 ^ 

%faq s M <re>, spa ^if % f^ 3 ^ <RFnr*n 

5 1T^ RTT^TeT °ET ^TT M^cil 1 1 

RTRm 3T«lMr ^7T1 ^ 3T«lf«Fff % %TT ■gRt ii^RTRT 3^flt!R^T^%, 40 

n<^ a^ a^t^pqct 'Jiifa4) 3^7 'jn'Jiifci4l % Rn( 45 "^4 I 
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8 . 


9. 


10 . 


11 . 


12 . 


13. 


14. 


3. 1. 


2 . 


3. 


4. 


5. 


6 . 


7. 


(1) M l fawfowwq ^ wir/feft i 

( 2 ) IMt *TT^ftWT/ftWRfeftI 

(1) 3^irrq^% , q7^W6^wi07raF pMfl HMffrarc i 

(2) %^/gFHh^^f atfN: ^i»T?n i 

ang :^F ■ 

3nNT: 

100 ilfhVRI liWlT WTTI 

(^f) ^ 4<wtiw ( «i(h( 1 ) *Mftr srwnwfrfa an^iw^n sfa tw^r arwipwf $ jfHfa srt 
Mini 

(n) ^ar trWjiiot f&rcr^ i o ^ PmPm #n ^ t i 

$ Pi**ffVifaKi «Y«'I;— 

(i) w* mnM y y, 3 h^Nt isrotit —a*s*w 

(a) TRJ^/SPJVFT ^ 1RI ^sf*TC <T)lt1 

(3) ^ «ra^s «snwPi'4j wt 

—W*T 

(4) 4m«iiRi4f^>i siRiPifaw *><} 

—w^ 

Ttnr i _____ 

( g ^ faurc r q ) 

415* (2003) 

*^pri*HT% tWRlfl 

w*m frnflM ^it, *pgr ‘t', 3Rn»nfar 

(1) 5500-175-9000 WT 

(2) 12 *<HHH 6,500-200-10,500^. 

(3) ^PWW 12 3T«qrW% faR «T#?n 3Tf'Wi I *l ^ M H 

%fWT 7,500-250-12,000 ^ I 
mV^hi % 3TTOR ^ '^T’T 

35^H 

aryjftm 

% fan 5 ^ <14> Oflfafl ^'^IT 11 
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TTTWT 3T«rf«fof 4^11^ fllFTtl 3Twrf«Wf % fdR fW} 3# lf?RT IT ^ 3 RtTH^ f, 40 
(KfT 3?R 3T3^RT lM' 3?!7 yH'tflM % fdR 45 M (RTI 


341494* : 

(1) fTrfl 'HMdlJTIkl fq^qfqt 

(2) fTrfl HI-MdWIHI 7TT*TFT 


IT VIltfR* f?TSTT IT ^ ffi^HI I 


Rbill mi-mo ill Hi TTT®TT 7f ^ll<lR°h f^TSJT 1 
■®TT 

tMKi«b 3?R RbRl dciR-c % 3TPIFTT ■*¥ sicKI^M M<1«6 il^dl I 
: 

(1) 3KRnirHT^%lR?7TRW6 ^ W 12 cKF HMdWim 3 3 

HR Rt HT W<GRh ftlSIT I 

(2) snNt/fM'i #7 RraMi % artj^if %‘RT^m *t -siftm^^ ttstrttt i 

■3TPJ : lift 

■sHvcTT: FT 

100 yto^io h)~iPo SRI I 

'Rt r T/ , ^?T^F 7l ylnfcl SKI Rn^l^ -^odH 6 Hf RimImo mI^i Ht% 1 


(1 ) R1 H^lRT^IH, 3lliHM <*>KOHI «ll4 

( 2 ) TTRR/'STJIFT if 1FH5 HRT6 T?TKTRt°F ^ TJ ft/ TS ^5 Hfil 

cTdHHM 7f SP^R Ht ifHT HT RH 3Tf*THT7t 

( 3 ) URR/HRlFI It 7KHS ^fw WTTRtP ^ftM^ ^TTmT 
3ddHH ^ 3PR1 Ht ifHT HT RH 3lfiHT7t 

(4) dlRllf/^^frld *H«1lfa4f TT yPoRiR^ ^T% 

%fdRR=R71RR < T’ 3lflHT7t 

<MIRO$) ifttTT I 


— MO, MM 


-1W 


-1W 


3TSETTW (!T«lflH) TTntfT 3T«qTO, 37«TT1H HcRT 3?K fWT aT^RTW/ KTTT/^mi^R 3T*1T1H 

456 * (2003) 

* Hpf^ % aiTKR K7 ifllcfl %1T ^TT TTTvcTT 11 
KTOTI^ iflT, HRR*!*, 3UMMp4d 

(1) 4500-125-7000 HR 

(2) 12 1^%1R11RH^1WTFT 5000-125-9000 7\ 

( 3 ) ^dHHM 112 Ilf % 1?HR a-fR l%Rll H)0=b 3THIHH % fdTR ifl^PlR 1^01 yiHl H7R % 
4dHHM 5500-150-9000 HR I 

rttritR fFtt 


6. 
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7. 


8 . 


9. 

10 . 


11 . 


12 . 


13. 


14.. 


5. 1. 


2 . 


3. 


4. 


5. 


6 . 


7. 


8. 


35^ 

3T^jfa?T 5 TPfT, 3f^T ^'it Ri^ 3 dn K*IITIT^STfr 

% 5 M 7W ftlfqtf ^ *IT Wfrft 11 

^WI STMffJpff ^ Rwi'fh 3T*qfEi4f fa**l}'3*ft T ffa?rqT 3^ 40 

?W 3fa SPJ^jf^TCT '»ii(o < il 31'JHjfalT 'JH'3iifa«iT % Rm, 45 1RT I 

3fiqyq<$ : 

(i) htcct wzwrm ym ski hhw ftreft fanmrtti ^ $w< i 

( 2 ) W3!R ^ T^T.Tfr&i % H I-MAI Ml VI fWt ^*TT ^ ^qift*lf?l f^/ftlWli T ik/f^ ,c l "*¥ feft ^ 
fe^fr*TT 31«rar 3*%^ yHl u lHM I 

: 

(1) sp?itt -$r %■^TTrf %fe^rt fawnfantf^nfatftftppr 

ift*fa^T3T3*rc (tytaifsTO) i 

( 2 ) spNVftreft 3 fam afa; few % ftrcn %*rpgm 3 wrm i 

eTF^T^ff $)<I1 

100 hRi*ki hHRi ^KM 

^TF^Tjff 

cTFJ^Tlff 

dl'^T^jT sfal 1 

■Ml' ll /^^^ 3T feqm<», 3TW1IH4 (MI«lfH8R) TPlfa STUhh^/^^i ^^TW/^IT3?fcfafPT3T«qm> (m^Rffi) 
456* (2003) 

* TiFf'TR % 3TP4R T P Mffa<fa fam Tff TT^TT 11 

auianftm, arr^f^Ti 

(1)4500-125-7000^ 

( 2 ) 12 M %^TPTOH 5000-12 5-9000 ?. 

(3) 12 % T TT31?t v 3fa'5lftlftjRT t-iKV* 3T^41W«t> % RrIH 3nf?TT 1TVT % 

T^sn #wb 5500 - 150-9000 ^ 1 

35^ _ 

3T^jf^TT ^TW/3T^jf^ 4H4||M %fa^ 5 W, 3P*T ^Plf % 3 ^ ^«TT 

% %TT 5 ^ ^P farfe W\ TTT ^*h<l1 f I 

Tir»im amfaNf w*f favi'ffa sp^Rfcff %fanj faNft 3# hRki < w«<'^ 3 ^ fafar^^far 40 
•Cf41PP Sppjf^T ^nM 3P^jjfa<T TPTJirRpff % Rr< 45 ^ 1W' 

31HV<19? t ^ 

(1) MKT W4>K / U” 1 m<m. SK! HM4N I V 1 Iq^lld’M/^'^ V*K 1 
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■qr 

^FR 'd'cl^ % 3TJ%3R ru[-H ^FFF I 
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9. 


io; 


(i) f^rerr -2H ^ ci i rirt 6 ^ 12 f^>^0 ^ 

''jfajlfcFF ^ if -SR ^ if 3T3*FT I 

( 2 ) afa fati r F F I % 3Ffoif % Rim R fW ^ I 


11 . 


12 . 


13. 


14. 


6 . 1 . 


2 . 


3. 


1001JftW#5#OT 
dl'k'isT ^Ftt 
TF n 

stm 1 

H-Hhwdi R5FF*» 

17*(2002) 

* R^RR % 3TTRR ^R Hftqdd f^FTT *TT R^FTT % I 
WOT%^^RT ( R^‘ 7 T , ) 


4. 


5. 


6 . 


7. 


8 . 


9. 


(1) 4000-100-6000 

(2) 12 4500-125-70001?. 

(3) 3 (Hhh 12 r 4 !%^ycrmr %%tt srfa^fsFT 3 Rhn rtft^ptcft 
5000-150-8000^1 

^TcTT 

Wf 

35 

3^cl 'dd^lfrFff % f^TR 5 ^4 crar, 3RR fV#| % 1TrTR 3 HR? H*TT RTRnft 

% f^TR 5 R*f 7FF f?rf*RT R?t ^ R°hfl)"t I 

RTRR 0 ! 3T«TfaHf R?t HRT ^ 3}*RfsfR[ % f^TJ 3Rt Hf=tn RT =W-5< ^ 3 pH<K ^ 40 

Rrf hr? sfa: ^nf?FTT rk sppffRH 'jh^iiItfti’ % 45 R*f hr?) 

3R^R^R : 

(1) RRR RTRTIW^ RFFK 1?TT HHFIIHIRI ^ TFR 3%®tl RT \ 

cri4'4ta : 

(1) 3RFTT RTRTRR^ %HMdiyikl fR^TR"^ y4l J IVir^Tf fRRf*RT tfRRH R RTR 

^ HR Ht H<f H^ (^Nnf^FF) I 

(2) aifl4Vfe<1 fr ft 3%5TH#CfiRTMR%fw%Rtm 3 WRIT 1 
cTTT'i^l hIgi I 
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looiifimtMrmi 

i _ 

'aqrtu 

fet*piM : *t 2 3 ^ ^ wn ^ ^mr % sttcr ^ mU^hh tar wn11 

t, faftR^R ^ERTSHT ^ 5RT feRT ^TTl 

^3 : yrfimf%irefrR% faq <n i ^q *> i «aH i srt, %ftRft < h i ^h »k«hi ftfrrer^ 

f*sft ^ ^nft M ^bt afa $ rim ^ % fan ft™™ mm t afo^ w 1r& m 'rtn ^ M 

7ifan«H wm '*ih<mI I 

f^tjj 4 ; ipr -pfzjTff ^ *‘<*>K<g|} Tpr H?IH4 *RE m afo MfRtfa ^ "^s ^ *i*i*«i«rer, ^ •usiPi^i* 

rft ftrorew rfgr'« w> % irv str wnil' % ^ #w ^rote ^ ^Ri 

37T^fR 4>1«SHI % RFT1RW % UM$<rR I 

fduj pn s ; pr % tam 7 ^ 3tt^—^ fhn srwfRT fr T7 ifa^ <tt0^t ‘‘iRfl 3 3T«rfSpit ^ an^r tort <* v \ 

f%R?T ^ ^ 3tf?m ^mt^[ ^Tfft I (3RRTFT sffc sfaRT cTCTSfa% 3T-orf$Rt ^ f^T) ’HiWn f^R ’’R 

<tJiMi< ^ -zpt -an% *ircft fiig ftw *& *rit 3, amRrfta ^ ^ Mh** Ttrfaa R* siffa 

Tnflrsr #ft ftra tRfir RtfRfcrcf ^ rir % far* ^wr w 11 

f3^»F6: ^ 3T^£?ft 12 3 3TftpEf*RT fa>*A ^-MM R^TRf flhdl *NpTO «t» 4^R^ % 3«m "Sltf R>t 

RR%%RnTR^ra^RR^%f^firaR faq i 

1^ ^it^ % i nH i 

f^Tjqnf 7 ; y^ ll ^rn^h ^fa%%TT 3<l4^ °bR«Hl % 3T#T «»>«ii % IW 

*Tf * % wnft ^ 1 ^^ »R<g T ^I W&H %~g*ft i^TOTm 3 ~fa(\ ^RTVTT’T^ ^ 11 

"5^ wi rsct % 3rf%ra>R rc, ^fI^t 3 ^ snarer wrara ^ ft«Knv^ ^f *i*i$j<n 

^ ^Mid^ f^vqy tt^tt t, ^ i 

f^xpjf 8 : ^ ^ 3lf?Tf^RT Hlfl^ 3T*WF % ^ f^TT 'am^TT ^JT ^ ^ ^Tf^T 

^f«nR»n i 

fzrq^9 : #wi ^ wm % ^rrmf ^ ^<hhm % ^ ^ ^ft^H sfa 

■arn^Nr ^ fr^ffh «it^"gro■ rrr-^rtr t r wh^R^f T rft ? ^H % ^tirrrt n^>*\\ i 

fg uf O l 10 : 3^T^r=p f|%5p 3#m3Tf ^ ^ ^ fq'qK'^ Pt»*<i «MV I , H I 

fojqurn : 

t yiqpWd^ f^TRFT ^^hsfl "RRI 

•f^cqui 12 : ^RTPT ^WTH R^f Rt t<i< Rt f^PT^R «f*ifo ^ 

^ ^ITTRft I f^TFT^T MtHPd ## *V grfwtft #t ~3!t RRfim chinant % ifrlSH*re> ^RT 

I ^«d 3lk ftaft ^rt mfar ^ rt ^mt^t ^nr > 

[m "R. 5( 3 )/1 /99/^t(3RT5«r-II) ] 

■^fp^ ^IMK, 3^7 


11 . 

12 . 

13. 





64 


THE GAZETTE OF INDIA: FEBRUARY 14, 2004/MAGHA25,1925 


[Part II— Sec. 4] 


4. Disquali 

(a) Who, 


1 . 1. Name of th 


2. No. of po 


3. Classificati 


4. Scale of p 


New Delhi, the 28th January, 2004 

i.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession 
Tories Organisation (Group ‘ C posts of School Establishment) Recruitment Rules, 1995 in so far as they 
nip C’ posts specified in the Schedule, except as respects things done or omitted to be done before such 
resident hereby makes the following rules regulating the method of recruitment to certain Grouqp ‘C’ 
Establishment of Ordnance Factories Organisation in the Ministry of Defence namely:— 

le and Commencement. — (1) These rules may be called the Ordnance Factories Organisation (Group 
rf School Establishment) Recruitment Rules, 2003. 

shall come into force on the date of their publication in Official Gazette. 

if posts, classification and scale of pay.—The number of posts, their classification and the scales of pay 
hereto, shall be as specified in columns 2 to 4 of the Schedule annexed in these rules. 

F Appointment, age Limit and other qualification etc. — The method of recruitment, age limit, qualifications 
matters relating to the said posts shall be as specified in columns 5 to 14 of the said schedule. 

ication. —No person. 

Having a spouse living, has entered into or contracted a marriage with any person, shall be eligible for 
itment to the said posts. Provided that the Central Government may, if satisfied that such marriage is 
isible under the personal law appli cable to such person and the otherparty to the marriage and that there 
ter grounds for so doing, exempt any person from the operation of this rule, or 

has entered into or contracted a marriage with a person, having a spouse living. 

relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it may, 
for reasons to be recorded in writing, relax any of the provisions of these rules withrespect of any class 
ry of persons. 

- Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required 
tided for the Scheduled Castes, Scheduled Tribes, Ex-Servicemen, other Backward Classes and other 
itegories of persons in accordance with the orders issued by the Central Government from time to time in 
d. 

SCHEDULE 

i post Trained Graduate Teacher 

(TOT) 

Physical Education Teacher. 

Domestic /Home Science/ 

Work Education Teacher. 

Drawing/Art & Craft Instructor 
(High School) 

: 415 *(2002) 

* Subject to variation dependent on workload. 

m General Central Service, Group ‘C\ Non-Gazetted, Non-Ministerial 

y : (1) Rs. 5500-175-9000. 

(2) Senior scale after 12 years Rs. 6500-200-10500. 

(3) Selection scale after 12 years in senior scale and attainment of 
qualification laid down for Post Graduate Teacher. Rs. 7500-250-12000. 






[HFTII— W*S 4] 


: wrd 14, 2004/^T 25, 1925 


65 


5. Whether selection-cum-seniority Selection by merit 

or selection by merit 


6 . Whether benefits of added years of : No 
service admissible under rule 30 of the 
Central Civil Service (Pension) Rule, 

1972 


7. Age limit for direct recruitment : 35 Years relaxable—-upto 5 years for Scheduled Castes/Scheduled 

, Tribes, 3 years for other backward classes and 5 years for Government 
servants. 

Departmental candidates with 3 years continuous service and in the 
same line or cadre upto 40 years in case of General Candidates and 45 
years in case of Scheduled Castes/Sclieduied Tribes. 

8 . Educational and other qualifications ; ESSENTIAL: * 

required for direct recruitment (1) Graduate/Dfegree in the required subject from a recognized University. 

(2) Degree/Post Graduate Degfee/Diploma in Education/Teaching 
from a recognised University /Institution. 

DESIRABLE: 

(1) Post qualification teaching experience of (full time) at least two years 
from a recognised school in the class VI to X and relevant subject in 
regular capacity. 

(2) Competence to teach both in Hindi/English and medium of 
' instruction of the school. 


9. Whether age and educational qualifi- : Age: No 

cations prescribed for direct recruits Qualification: Yes 
will apply in the case of promotes : 

10. Period of probation if any : 2 years. 

11. Method of recruitment whether by direct : 50 % by direct recruitment and 50% by promotion, 
recruitment or by promotion or by 

deputation/absorption and percentage of 
the vacancies to be filled by various methods. 

12 In case of recruitment by promotion/ : ( a )ByironK)ti<»fomTeato(Primao')Musk:Teachei®iawingMaster/ 

dep utation/absorption, grades from which Arts and Craft Teacher of the same region with minimum 6 years 

promotion/deputation/absorption to be regular sendee. ... 

made (b) Laboratory Assistant with required qualification and with minimum 

10 years regular service. 


13. If Departmental Promotion Committee 
exists, what is its composition 


Departmental Promotion Committee consists of: 

(1) Deputy Director General/Ordnance Fa ctory Board 

(2) An Officer not below the rank of Junior Administrative 
Grade/Senior Time Scale connected with the group/ 
section 


—Chairman 


—Member 


(3) An Officer not below the rank of Junior Administrative 
Grades/Senior Time Scale not connected with the group/ 
section -Member 


(4) A group A Officer representing the interest of 
Scheduled Castes/Scheduled Tribes. 


—Member 


3 7/oLi- 
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14. Circumstai ices under which Union Public : Not applicable. 
Service Co tnmission is to be consulted 
in making i ecmitmoit 


id Master 
) 




[ * ( 2002 ) 

Subject to variation dependent on work load, 
eneral Central Service Group C Non-Gazetted, Non-Ministerial 
( ) Rs. 5500175-9000. 

C ) Senior scale after 12 years Rs. 6500-200-10500. 

i) Selection scale after 12 years in Senior scale and attainment of qualification laid down for Post Graduate 
Teacher. Rs. 7500-250-12000. 

election by merit 


5 Years relaxable—upto 5 years for Scheduled Castes/Scheduled Tribes, 3 years for other Backward 
lasses and 5 years for Government servants. 

departmental candidates with 3 years continuous service and in the same line or cadre upto 40 years in case 
f General Candidates and 45 years in case of Scheduled Castes/Scheduled Tribes. 


MCi k M n 


1) Graduate/Degree from a recognized University. 

2) Degree/Post Graduate Degree/Diploma in Education/Teaching from a recognised University/ 
nstitution. 

1ESIRABLE: 

1) Post qualification teaching experience of at least 5 years (full time) from a recognised school in the 
uimary class and in a regular capacity. 

2) Competence to teach both in Hindi/Engiish and medium of instruction of the school. 

\ge: No. 

ification: Yes 


l years. 

100% by promotion. 

(a) By promotion from Teacher (Primary)/Music Teacher/Drawing Master/Arts and Craft Teacher of the 
same region with minimum of 6 years regular service. 

(b) Laboratory Assistant with required qualification and with minimum 10 years regular service. 

13. Departmental Promotion Comm ittee consisting of:— 

(1) Deputy Director General/Ordnance Factory Board —Chairman 

(2) An Officer not below the rank of Junior Admiiiistrative 
Grade/Senior Time Scale of the concerned group/Section —Member 


10 . 

11 . 

12 . 
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(3) An Officer not below the rank of Junior Administrative 
Grade/Senior Time Scale not connected with group/ 

Section —Member 

(4) A group A Officer representing the interest of 

Scheduled Castes/Scheduied Tribes. —Member 

Not applicable. 

Physical Education Teacher 

Trained Graduate Teacher, Domestic/Home Science/Work Education Teachei/Drawmg/Ait and Craft 
Instructor (High School) 

415*(2002) 

♦Subject to variation dependent on workload. 

General Central Service Group-C hk>n-Gazetted/Non-Minirterial. 

(1) Rs. 5500—175—9000. 

(2) Senior scale after 12 years, Rs. 6500—200—10500. 

(3) Selection scale after 12 years in Senior scale and attainment of qualification laid down for Post Graduate 
Teacher. Rs. 7500—250—12000. 

Selection by merit 

No 

35 Years relaxable—upto 5 years for Scheduled Castes/Scheduled Tribes, 3 years for other Backward 
Classes and 5 yews for Government servants. 

Departmental candidates with 3 years continues service and in the same linear cadre upto 40 years incase 
of General and 45 years in case of Schedule Castes/Scheduled Tribes. 

ESSENTIAL: 

(1) Graduate/Degree in the required subject from a recognised University 

(2) Post graduate Degree or Diploma in physical Training or Sports from a recognised Institute. 

CR 

Bachelor in Physical Education from a recognised Institute. 

CR 

Graduate with International Medal winner in any Sporting event. 

DESIRABLE: 

(1) Post qualification Physical Training experience of at least 2 years regular full time from a recognised 
school for class XI to XII. 

(2) Competence to coach both in English/Hindi and medium of instruction of the school. 

: Age: No. 

Edn. Qualification: Yes. 

2 years 

100% by promotion. 

By promotion from Yoga/Games Teacher of the region with minimum 6 years regular service. 

: Departmental Prumotiou Committee coariftiag of: 

(1) Deputy Director General/Ordnance Factory Board —Chairman 
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Aii Officer not below the rank cf Junior Administrative 
ide/Senior Time Scale of the concerned group/Section —Member 

An Officer not below the rank of Junior Administrative 
ide/Senior Time Scale not connected with the group/ 

:tion —Member 

A Group A Officer representing the interest of 
leduled Castes/Scheduled Tribe. —Member 

t applicable. 

icher 

imary)/Music Teracher/Drawing Master/Art and Craft Teacher/Yoga/Games Teacher 
> 6 -( 2002 ) 

abject to variation dependent on workload, 
neral Central Services, Group-C, Non-Gazetted/Non-Ministerial 
Rs. 45(X)-125-7000. 

Senior scale after 12 years Rs. 5000-150-8000. 

Selection .scale after 12 years in Senior scale and after acquiring qualification laid down for Trained 
aduate Teacher. Rs 5500-175-9000/-. 

t applicable 

years relaxable—upto 5 years for Scheduled Castes/Scheduled Tribes, 3 years for Other Backward 
asses and 5 years for Government servants. 

partmental candidates with 3 years continuous service and in the same line or cadre upto 40 years in case 
General candidates and 45 years in case of Schedule Castes/Scheduled Tribes. 

SENTIAL: 

Higher Secondary or equivalent from a School/Board recognised by Government of India/State 
vemment. 

Degree or Diploma in Education/Teaching/Music/Craft orBasic Training Certificate as the case maybe 
in an Institution recognised by Govt, or NCTE. 

'SIRABLE : 

' Post qualification Teaching experience of (full time) at least 2 years from a recognised school in the 
niary Classes in a regular capacity. 

' Competence to teach both in English/Hindi and medium of instruction of the school. 

it applicable 

cars 

)% by direct recruitment, 
it aplicable. 
it applicable, 
it applicable. 

iga/Games Teacher 

rimary)/Music Teacher/Drawing Master/Art mid Craft Teacher (Primary). 

56 -(2002) 

ubject to variation dependent on work load. 
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3. : General Central Services, Group-C, Non-Gazetted/Non-Ministerial. 

4. : (1) Rs. 4500-125-7000. 

(2) Senior scale after 12 years Rs. 5000-150-8000. 

(3) Selection scale after 12 years in Senior scale and after acquiring qualification laid down for Trained 
Graduate Teacher. Rs. 5500-175-9000/-. 

5. Not applicable 

6. : No 

7. 35 years relaxable—upto 5 years for Scheduled Castes/Scheduled Tribes, 3 years for Other Backward 
Classes and 5 years for Government servants. 

Departmental candidates with 3 years continuous service and in the same line or cadre upto 40 years in case 
of General Candidates and 45 years in case of Scheduled Castes/Scheduled Tribe. 

8. : ESSENTIAL: 

(1) Higher Secondary or equivalent from a School/Board recognised by Government of India/State 
Government. 

(2) Diploma in Sports/Yoga from a recognised Institute. 

OR 


6 . 


Higher Secondary with Intemational/National Medal winner in any sporting event. 

DESIRABLE: 

(1) Post qualification Physical Training experience of at least (Full time) two years ftpma recognised school. 

(2) Competence to teach/coach both in English/Hindi and medium of instruction of the school. 


9. 

10 . 
11 . 
12 . 

13. 

14. 

1 . 

2 . 


Not applicable 
2 years. 

100% by direct recruitment. 
Not applicable. 

Not applicable. 

Not applicable. 

Laboratory Assistant 

*17(2002) 



♦Subject to variation dependent on workload. 

3. : General Central Services, Group-C, Non-Gazetted/Non-Ministerial. 

4. : (1) Rs. 4000-100-6000. 

(2) Senior scale after 12 years Rs. 4500-125-7000/-. 

(3) Selection Scale after 12 years in Senior scale and after acquiring qualification laid down for Teacher 
(Primary) Rs. 5000-150-8000/-. 


5 Not applicable 

6. : No 

7. : 35 years relaxable—upto 5 years for Scheduled Castes/Scheduled Tribes, 3 years for Other Backward 

Classes and 5 years for Government servants. 

Departmental candidates with three years continuous service and in the same line or cadre upto 40 years in 
case of General candidates and 45 years in case of Schedule Castes/Scheduled Tribes. 
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NOTE—1 


NOTE—2 


NOTE—3 


NOTE—4 



NOTE—6 


NOTE—7 


NOTE—8 

NOTE—9 


SSENTTAL: 

) Higher Secondary in Science or equivalent from a School/Board recognised by Government of India/ 
ate Government. 

ESIRABLE: 

) Post qualification Experience of at least two years (Full time - ) as Laboratory Assistant from a recognised 
school in regular capacity. 

) Competence to teach both in English/Hindi and medium of Instruction of the school. 

ot applicable 

years 

)0% by direct recruitment 
ot applicable 
ot applicable 
ot applicable 

Annexure 

The number of posts indicated in Col. 2 of tire schedule are all subject to variation dependent on work 
load. 

In relation to prescribed qualifications under column 8 of this schedule the question whether a qualification 
is equivalent to the prescribed qualification for any post shall be decided by the Ordnance Factory 
Board. 

For the purpose of these rules, the Ordnance Factory Board may authorise any Member of the Board or 
Additional Director General Ordnance Factory to exercise any or all of its power on its behalf and it shall 
be deemed to have been exercised by the said Board. 

In these rules the term “General Manager of the Factory” and its variation shall include Senior General 
Manager, General Manager, Senior DDGOF, DDGOF, Principal Director of Staff College and Heads of 
other establishments declared by Ordnance Factory Board to be equivalent to General Manager of 
Ordnance Factories. 

Whether any age limit laid down in Col. 7 of this schedule the crucial date for determining age limit shall 
be the closing date for receipt of applications from candidates in India (Other than from Andaman and 
Nicobar and Lakshadweep). In respect of posts, the appointment to which are made through the 
Employment Exchange crucial date for determining the age limit in each case shall be the last date upto 
which the Employment Exchange, are asked to submit the same name. 

Whether any conditions of a minimum service is laid down in Col. 12 this schedule and a junior employee 
is considered for selection by virtue of his satisfying the said minimum service condition, all persons 
senior to him who have completed probation period shall also become eligible for consideration for 
selection not with standing that they may not satisfy the minimum service condition. 

For administrative convenience, tire Ordnance Factory Board categories the schools as falling under 
certain geographical regions. The incumbent in Group C’ posts in this schedule are normally liable for 
service in any school in the same region in the Ordnance Factories Organization. Bid this will be without 
prejudice to the right of the management that in the Public interest, to transfer to equivalent posts in any 
other school/region in the Ordnance Factories Organization. 

The post of Demonstrator will be re-designated to the post of TGT and will hence forth the post of 
Demonstrator is abolished. 

Within the total number of posts in the same scale of pay, addition to and reduction of posts under 
different designations and names on any scale of pay may be made by Ordnance Factory Board from time 
to time on the basis of changes in work load and functional requirement. 
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NOTE—10 Experience before acquiring essential educational qualifications will notbe considered. 

NOTE—11 The experience required for different categories of teachers should be the experience in teaching in the 
class for which they are to be recanted i.e. Primary, HS & HSS level. 

NOTE—12 Promotion from ordinary scale to the senior scale in the various posts will be done after holding 
Departmental Promotion Committee meeting at the unit level. The Departmental Promotion Committee 
will consist of Group ‘A’ Officers to be nominated by the General Manager of the concerned factories. 
Senior scale or Selection scale will not affect the seniority of a teacher in the basic post held by him. 

[F. No. 5(3)/l/99/D(Fy-II)] 

CHAND KUMAR, Under Secy. 


^ 22 2004 

«KT.f*t3ir. 21.—309 % STCT 3T^I ^ ^ % #TT StTgsf 

^ ( WR *' r ) ftm, 1977, 3T^Itff% V** f**^ 9^****-$& ^ w t' W ^^^ 
■rrqr t, ftm vnft f, swfn, 

RIUUUT 

*1, 4 I M :—(l) («*1£ 200411 

(2) tl JI45I 44>l <u(l*9 ^ ^«|fl ttf*l I 

(*r) 3 44 ^ % ? ?ffa fafaW Pi«ra*i 3frt fwt, 1965% 

ft' 3TfM%T t; 

(t3T) 

(TT) ” <k>\a u i ftre i ft ” 

(TST) ^^1 3RqW3TfH%rt; 

(^■) " ftrapfor srfftfort; 

(^) “«#>r(*qM<"^^j^Vl ft uf«TfrKT%t£^t; 

(^) « , Trttyr M ft $ %f^0 #n, 4 *r* ft »nff % ftrqatiftfr m amftftmIwito %; 


(*) u TR^ M ^MR<5BTW3Tfv%Tt; 

3%:i^f%T % T T7^T^'3R ft ftrn%t aftftftflf 3?ft l^i«3b pi^feiftsti %rf 3T%RTTI 


(i) % 3tRf*RTfT^T TT 3T%t %t^ ft '’ftwti % % fclM, T'Ht # 7 T^; 

Vifto '3Hd® t t *tcf 


(?) *' 4 ' ^ %; 

(z) 4 * a*:iHfad «nnwf afr ^ntrntf '' 4 % ^ 366 % ^ ( 24 ) 3 ^ 

(25)^f^T9l:'35t%t; 

(• 5 ) whq^#rt 3rfH%rti 









THE GAZETTE OF INDIA: FEBRUARY 14, 2004/MAGHA 25,1925 


[Part II—Sec. 4] 


4. 


s.#*r 


(2) 

(3) 

6. M<fh 


■HKd)4 ’ft #rr 3TT3 

ton gft i 

8. Ttan 


■ 3^7 ^ 

#ftl 
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( 19 ) 

2^f^-T4tl 

(3) ifr|pp M«d < TR 3fo[RHft3*R9ft frfMf Af 2 Af '^TffR ^<E*> 3*1 

^Krfl ^tar f^ RT^ff?R ^T9t^TfiT ^TCT > 

( 4 ) 3 fr=#%% tt 3rf*renftqf 'W wr R^f^fiaci *n»rcff 9 ft^te^R, wramre riEert mnpn, 3T*tf^:— 

(«P) ^n % X5 ^5 1 RR RR Af ^ RT 3RT z Tt r T "PH ■SHTF 0 ! % 3T*ftR l^ft $TJ «hf*W RR R<$ % SRpiPBlft^f R& 

rApS 39T % ?RR Af R»f RR^ff; 

(19) (STf^RRi) <?W1 o^yyidl R1 

■affTMTfTIT <J' 1 «tj 1 % 9tf H A Rft *in<*fl; 

9. MRcft^l : — 

(1) Tfcft^^' fiFWn AlRRR 14300 1RTj( 4500 RT"3RA stfVRit RT A^ R*A R7 fcR^%t( R%7t 

rA 3TF£ 35 rA RT'SRA 37f*Rrt aftl RftTCJR 3RRfRT Riff t, Rftft Riff £RT ART Af Pl^Pttl R1 3RART 3TfRR>TA TTR> rA R>t 

3TRfR %%ti Hfl«n^TT T RT^TT 1RRlfa, ANf V# RI SlMfil U1R ‘Dpi’w RRRRR ARf%RRRi: Pl^ Rt RARA 

h(<<i1q7T ritArt: 

R^j -qir % fa f%RR u l J4lfa<*Kf R<4>K 5TCf RRR-RRR RT ^TPCt iRHJ T TQ; SPjAAt % 3RJRR hPt'AsR rA SIRfa Rfl fawR RR 
R^RH RI <3^ <♦>*< «t>< ^^>'H : 

Rf 3^1 fsR’ MflRlSR R>f 3TRfa % fqtciK % rA^ rqPi^^H ^ Hfi.qlSTT 3TRfa R>t «hjR<i % T P?^Tc^ 3TR 
FW% AflTtfRiRT qfHUH 3ftt~3^T 3TRfa% W^f % RTR 1 TO 37fRR>rA R^ RiRaq <£=H 1 Rf t 

(2) Rfofan R?t 3TRfa RT 311% ftRlf fR*RK % rrtrr R7 srfwct Rft vwft f^RT % fm. RPR w^\ rtrt t lit 
^TPT-^PT*T R* RTRR 5 RT -sIrH^TT ^ 3TT^lf % 3PJRR -jf^ R^^m^lt I 

(3) R^RRlfAlflT, Rftqfen^tgTqfir-RT ^ M ftWn< % ^ l iH 

Rt^Tt lit W4>H , Rgnf^rRl, arRrot^ ch<y^n^^T^'3H^Rtt4R!ci%l^'51T%?J1T l 4iRa "q^RI yraqfnn^R 

RT^rnt i 

(4) ^3RRT^^ 
ri Rit^r ^Rrr <h<4>r hr^ Rftqt^r % iRffwj trtrt R?t TRf % i^t ^t, ‘3ifW rr^ 3T%^n rr 17%^ i 

( 5 ) qRql^ ^irafiRT 37^RTR^%1 TR^^:''^RT%<H«;^PiThti Ri ' j nfl R+iy, T n3; ^i^ 

R7 ?TRI TfltlH I 

10. 37T59?T anfaRIT% HHxT «>> f^t MPT^f 3l«|c« ««e^ f\<v <*»^ «ni **fiH*3 : — 

fR^Rrf^i 7 7T T PTf R?r| Mt-sqf^T Rft{ ^ RTWR# ^ 

37PpRT 3 R1 RRR %^f ^R ^ 3R^f 37Rfv%%TT Rj^^A irf^R R1 oH(fl(1 ^iRl, *iR*iRrui Aqi RR^ ^lAl 

fRtt, rt?^ *mRw 

(rt) <nffi9 "AirtrA ^pt -hmiRci % 'Art ^ -3iA^tt R#f ^i^fi, 

( 19 ) - 37 ^ Rn ^ %RT^Rsir^NTT "Art rrA ^ rtftftctrt arA^r ^ i 

(2) ^ AffR^^nfRRR RR9 Af fAR^RRPTRI^RRTRT^I^RTRR^Rrr qnl 

(3) MRlRl^ %RT^TnT^, W 1R9^%fWt 31^RTfWT A‘ 3T«IRTRR9TR %'RfR 

sfhaffnR) <$Hst>H Af ’ArtrrA % <;i41 5 TA 1 
11 . fW?mt:—W^ tT- 

(R7) f^RT% *59%^ f^RTRIt Rt%RIf^FRTT, Hrll %, iRRTF fRRCT't', RT 

(T9) f^RlA «nA Rf9 RI ^RRT RIRt' % 'jftfAfl 15lt f^R^ °h1Vi ^ Rtqi^ RtJ-HI t, 

I^RT Af Pn^fcRI RR RIR Riff ?Vll : 


^srychz'/ay- s- 
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^TTRT RT^RRTPjf^ ) 

1 

22400-525-24500 TTR 

?TTRfRR7 %vj\ 

RWTfR^TRO 

3 

18400-500-22400 

RTITRfRRT m\ (^RR7) 

RTFJR % 'RRTRRW3TRT 
RRT/fR^TRTRT^T Ir^TTRT) 

25 

14300-400-18300 W* 

RTTTRfRRT m\ (STf ; fcRR,) 
n RFJR % RR RRTRR RR7/RHficl R^ ) 

* * 

12000-375-16500 W* 

F!R RTR RTTjt 

[T % RR^RT/R?,m, fRTRR,) 

31y/: 

10000-325-15200 ?RR 

RRR RTR IJ || 

45 

8000-275-13500 ?RR 


ittil 


3RRK RT RfoTffa felRT RTT TTR^RT % I 

>0-375-16500 RRR% (iH^ftRcb) RR ^Rf*R%Rf I 

' ^ ST^fc^ f 3 RRf Rit arfq^Km T^sqj Rnfer RRf ( 3T«rf^^T RRR RTR 

% RRt °t^°H RR) % 30 RfRRTR RffrTRTRf! ifpft afft chPiM RVlIRpIR)' RRt (Tp-f ^ 

TR % 1I fl"4 ^q1<^a RRf RR RRsRl RRT -hTT-H ci ^TRt | 
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(1WT8 #(13^0 


W<$& * T<f % PdM. ulHPd TTratf McMRqT PH^P<M % triq 

yNtfr CRT gfr at r^ ft sTdl PlHrfM 


9f7. 

^rt 


^KoIm ^ ^41 3ir^tT ttal f*5|f*H'^f 

^Rt ^f IJRtRt % f^Tir ^T ^ 3lk 

THHdH 3#^TRT 

(1) 

(2) 

(3) 

(4) 

1. 

■•rs^ ^rt 

"TO 3TRR ^ 

W^t 4 #1T3f1T^ 


(H?lPl^l4i 3fngtT3TTjM) 

SKI 



ol'l °l4 Pl^fH^ ^°ll °b) *T ^TT 


(<jji(c'H<fi) 'Hp^-HHrici Pi^d 

f^f 3 wp#pp ^rt 'ff 

I 


2. Tf ^ y vii'HPi^ ^pt srmrt ^ sit^fa sra 

(■ 3*54 

3. ^tfpTM 51VIHrlPi^ M (9>fm) ^*PT aim ^ #*!% 5KT 
(^ #fi 3TFJ^ % TT515WW/3TO 



Ttwfw ffep W HRtfk 4 

3TFJ%J ^T <*>IS<. % T^ arffcpSfiRt f^RTt% 

'SPR ' E TPT ^ft ^ HTTtftR ^ #TT 3Tpg*1 
^T ^BIST % T^ a#J**>lfRf "3H ^ft 3 
^ PrFhti ^RT 1 JTT c tH'} Tf f^R1% 

^tcpirf <*Pim wptPpp ^ft (orfrfpRO ^ 

^t, 14300—18300 
Wf % * I <HHH ^ 4>f^3 Wife 
(<£ifrM4i) ^ yHfl %TT -411^1 Pi<H°b ^^t% T TT, 
Wl TRPJ M 3 HTTffk 4 #fl 3TPg*1 
fRl ■+!€"<% 3rftr<^lft4f ^ft^PTR^pf 

pRfatf TfaT ^ ^ ^rfw yvi!^p14* 

9t°ft (<^fc^=h) 3TRPT feRT *1T H^ T n "3Tt ^T 
in<f % 'STtfhr <.§ <1 sVn1% "^T H^K y1"1U 
3lfV«+Kl 2h«lel 12000—16500 
3 cR<RT^#t^R <T^W^RfaiT 14300— 
18300 % ^<HHH % Prf7 T TR f l 


4. wiwEre? M (spjtfmO ^ smnfR wh 4 #n ^ng*? 

(^ #fl3^t*%-3n*TSPRW ^ arm ^ ftpjf*w sro ^ 

^ R^I4> ) wr ^pt M 3 ^ •'jd 

pft ^ I 


5. T *fa3'H J R' I TH 
-H^I’H<t) Pl<^l<*>) 


cF^TO^R-qn^ft U^^RT/^1- 

mwdr> f^rar) »rroft^ 4 #n 3^^ 
3Tfcn=CTft ^r ^rt^' 
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A’fqqft Hi'^atyiKi 

fqqqlqfl l oiq ^t^qt'flqggq'qi H<t» PnH 
■^q^f $<^4£ifa e W«i<iK «-«fl<Afe4l 4MAM 
^rf%cT TpT.T^.lft. feft ■qi t 


337,% WT 3TiqR qr 
ylnfo gKi 

667,% STT#! STCT tHlfafl 
f4iPiqtf #5rni qAsn % 
%-qitzp? ■§ -qteft qqf ^ro. 


3TT3^ ^ ^ ^ #q 

cn>4te ft q^Nnft^q qi^qanr qr 
qf^t^FT qr^wr ^ti qR^ % q?3T^ fqqFrtq 
qrtefT"3qMqq#t i 

femm :—■gqflf^ra fwft q^ 3if*Rjqqr 

qft ^rfF§ q^t 8000—13500 W* % AcmH 

q^ ftsjft ^ 

qn q^ qirq qrrA qiqt fqcniPT q^qifl 
10000—15200 W( % ^THqPT A ~s^r q^ 
qi <m<£\ qtwfa % %q A fs'A q^ 

ftfgqi 3T#qT T*sT% q^ 3T^SJI ^ ^ t1 

i^T^TTH?FTt 337,% wanqrcqr 7450-11500w,%Aqqqm A ^ 

(+#n-*!3*%**n* q^r (*fcn ^ ^ 

W/^wwW?PP) 667,%5WT^a^fqq q^q(qOTHT) 1*rctf m\ 1 m 

^ftfwt^qiTT qft«T% q4 ftqPm^lT^ 3^6500-10500 ^ 

%Tn«qq-^#qt qqf ■gro. % Awm A 3i|l l^ 

srfqqqA fsra% qjq q?l iVifafl Aqi qft 

3Tk Fjth% qrcr fq^q/^^iPi^ qr qifaqil 
pm*fi A fe^Hl ^ 3T^TT i\, T& 

qFqfir 1 : 3 : 4 % spjqra A qqr*ft ^tqt I 

P>ul(ui i:—^rfqqqtq^ q^ oidi3 

qft ^iqq^ 3n^q srrjfH srfqqqftqf %q^ qTTn 
qn^ *n$i ^ iwnq q^qrftqf % %q 
era ?Fft A #t q^ ftqfaq Aqr qft, 

#t i 

r^up iT 2:—ftqqf q^t ^rf^rqqi q^ 
q?t fatiHH q^qrfl qr 

qi ^qil 'tqtfqqft A feqqtqi q^ fl%q> 
vsti A i3z qrq t i __ 

aij-wnmni ^t, <^fem 

3^/qraai ^i ^ ^ t, ain# ^ ^ ^ Hrfl ^ ^ sr<q ' lsT ^ w ' f,CTal 'l.'''*’ ^ ^ 1 
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felHUf 2 :—q£|pfel4> 3n^«l 3Tnjfif ^ ^»T taR MTRT W4»K % fef WR % 3Tfa^lT TO ^T. 6/1/98-<HI$*A I 
ITK^r 15 'few, 1999 5RT 01 'SI'Wl, 1996 ^ 22400-525-24500 fell ‘IHlt I 

femm 3 : —<*ife afe nftrcw feimTOR 22/1/2000-^^Ksl anlia 06 2000, ffetf ^jqfar ^ fefe 20 few, 

2002 5Rf afe GmII J 141 t, % 3RJRK■SRT.f i T.3n. % WRfPT^ <ii<i<g 12000-375-16500 *TTJ%fW4ti 

-cf 1 1996^Rt*ir'3*fe T E$4>Pl , « 

#$■3^ wfefe (01 1996) ^ 14300-400-18300fellWTRITI ^^ %3T^felffe 

'W^ T f^fRfeT^^4> 14300-18300 W3; %> ^<1'1HM "4 fe44 ferj,^TT% ^ "SR 7l4 % 

31#17^ ^#n fe^ 12000-16500 %'toRH ^f ^ ^ "Sfera fe^11 

31*j4j41-3 

U t HfrfgK T V# 


irtHlfr am M?ff: 


( 1 ) Prqtff ^ 3T^eft-1 if ^ ^ 'Sft'*lfil,.^W TO* ft*^3^-3 fefFfft^iNft 

wt ^pto* ^ "nfen ■sifaft ^ ftwfeif ^ fe=RR ^ wp«i «ift*rof ^ srt 

'jllli'ft, ftrcraft UW4I fe=T 3H$R feft :— 

(i) wnmPws 


1. 31«TOWR, aqT^T 

2. 3TRHfe,W^Tm 

3. 4> T pfc? M^a ^^^n^wim/gRT' 8 !*? 

ftfes Tfl^T ^ti 3P*T «rfwft 


— 

—W*T 
— 


(U) ^®0 W?Httf*1^» ^ u ft 

1. -fan asrmft 

2. 3TOHfe,WW? 

3. Ahi ijwrcrasRfTOT 
fife* W T^fJTOFTt^^^ 3p*T «fMI 


— 

—W&Q 
—W&Q 


(in) 4hflw UVlwfa** Sftft( ) 

1. ^eqaj/^^T,'RR#^'^T3TlfeT 

2. (^ #n) ^t v$i ^ frfe ^ **** 


3. ^lf4^ 3Rpg ^ #1T WRRP 


—W*T 
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UV i mPMi ) 


3TR7lF?R, TW 

#IT) RT TOT SRI RR Fl'Fte 
4>lFF* RJT3/FflfaR'1*H *blf*f**> RH f*T&R>, ^ #TT <JWR 


—3?^ 


—W*T 
-W 


TPm*fH 5pJTt 

3TR TlFm, TOt W? — 3?«TO 

«Fq°i (rItFtt) RT I^IT H^Krf^ SRI ' I TTR Flf^VRit^ 3pq 
uFF* —TFR*I 

RTSRR> «hiW°h y^ ) <g/FlFlF’l'Hi RuFFfr RR FA^i^s, ’•ft #TT ys4Km —TTSm 

f*#T%RT 4>lF4<=b ^T Fl^lR*, 4t #TT —W*T 

^ THPI1IR ^Tjft 




3?SqSTATSFT, 7TR #RT 7^1 3TT#T —3?«WI 

<H^«KT C^tFH) RT 7^ 'SRI RR FiFJm 3pR 

y^<w uUn “W 

7TSFR> et)lFf<=h TRJIS/FfiFtF'RH ^iFl^ RHF#?IR>, ^ 4*11 ^OMId*! —TT^T 

4m ^fU4,<U l ufMfa TTTgRT 


SRITlFm, 73H H4kr1^ 

W^f 7lF7R (4t #TT) RT 7$TT RRRRT SRI RR Fife RTt^ 3PR 
TTJRtTRFT'I 

TFSFRF 4>lFF+ °hlFf«h ^F5T F'1'^1'*, 41 TFT! 


—wr 


% y iil^n % %tt; FtFir rsi R rt# % ^t<r ft FwrI ^ <sHiq,& ^ 3 ^ 4* w faFif^ 


ft|^ch [R :—fRRFTFl !^Hfd RtFiFt 'apt ~§*1 RTR #41 3lh 3?m«J Ft f*TR FtrF TTSTR 

3 FjqF*jfo%#t |TTI 41 TRfifa '*IT TRRTt, Rf? cRT Ref Ffr f^RFfFl «fHfd R 1 T ROT RT^ R 4 l RH ^ot 7 

^OTfrosti 

R^f^IR :—RRSR "41 #TT 3TPJR TRT R?ft Fm, 1977 '*TRcT 7RRTR % TOt RRRRT 3 TFR£OTITO.Ft.3TT. 71 SRFi 19 
W<t , 1977 STO J*lFklf^RTT 4 rUcIcMJMU. 23 RR#, 1980 RH ’HTTcT % <I^M> 4 yefciFm ^T.Fl.37T. 71 (TRte 1 RR^t, 1980, 
SRM^SS^R^^^WIR^RRIllWRiT.FT.STI. 80SRFI21 RRRTt, 1983, RH.Ft.^T. 387 SRFi 22 F^«u, 1987 ^RT.Fl.^IT. 
ii3?SR^r 27 a^Rmr, 1995 sroRmrtf^RT to rri 

[R5T. 7T. 7M(^t)/1507/864/3TR.RR.A.(Fl.)/2004] 
3 TRo%o ^Rff, ‘arm Tlf^R 
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14, 2004/^T 25 , 1925 

New Delhi, the 22nd January, 2004 

S R-O. 21.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in 
supersession of Indian Naval Armament Service (Group‘A’) Recruitment Rules, 1977, except as respects things done or 
o mitted to be done before such supersession, the President hereby makes the following rules namely 

GENERAL 

1 Short title and commencement : (1) These rules may be called the Indian Naval Armament Service (Group ‘A’) 
Recruitment Rules, 2004. 

(2) They shall come into force from the date of their publication in the Official Gazette. 

2. Definitions : In these rules, unless the context otherwise requires:— 

(a) appointing authority” in relation to any Grade means the authority empowered under the Central Civil 
Services (Classification, Control and Appeal) Rules, 1965, to make appointments to that Grade: 

(b) “cadre” means the group of posts in the Grades as specified in Schedule-!; 

(c) “cadre” controlling authority” means the Government of India in the Ministry of Defence. 

(d) “Commission” means the Union Public Service Commission; 

(e) "Department Promotion Committee” means a committee constituted to consider promotion and confirmation 
in any Grade; 

(f) “duty post” means any post included in Schedule-I; 

(g) “ examination” means the combined competitive examination to be held by the Commission for recruitment to 
the Engineering Services. Group ‘A’; 

(h) “Grade” means any of the Grades specified in Schedule-I; 

CO “Government” means the Government of India; 

0) “regular service” in relation to any Grade means the period or periods of service in that grade rendered after 
selection and appointment thereto under the rules according to the prescribed procedure for appointment to 
that grade and includes any period or periods :— 

(i) taken into account for the purpose of seniority in case of those appointed at the initial constitution of the 
service. 

CO during which an officer would have held a duty post in that grade but for being on leave or otherwise not 
being available for holding such post; 

(k) “Schedule” means a schedule to these rales; 

(l) “Scheduled Castes and Scheduled Tribes” shall have the same meaning as assigned to them in Clauses (24) 
and (25) respectively of article 366 of the constitution; 

(m) “service” means the Indian Naval Armament Service (Group ‘A’). 

3. Composition of the Indian Naval Armament Service : All the duty posts included in the Service as specified in 
Schedule I shall be classified as Central Civil Service Group ‘A’ posts. 

4. Grade, strength and its re view: 

(1) The duty posts included in the various grades, their numbers and scales of pay on the date of commencement 
of these rales shall be as specified in Scheduled. 

(2) Notwithstanding anything contained in sub-rale (1) 

(a) The Government may, fro m time tu time, make temporary additions or alterations to the duty post in various 
grades; 

(b) The Government may, in consultation with the Commission, included in the Service such posts as can be 
deemed to be equivalent to the posts included in the Service in status, grade, pay scale and professional 
content or exclude from the Service a duty post already included in the Service; and 

(c) The Government may, in consultation with the Commission, appoint an officer to a duty post included in 
the Service under clause (b) to the appropriate grade on a regular basis and fix his seniority in the grade 
after taking into account continuous regular service in the analogous grade. 
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• of the Service: 

lowing persons shall be the members of the Service :— 
ons appointed to duty posts under rule 7 and, 
ons appointed to duty posts under rule 8. 

i appointed under clause (a) of sub-rule (1) shall, on such appointment, be deemed to be the member 
ippropriate grade to which they were appointed on regular basis before commencement of these rules, 
ichedule-I. 

appointed under clause (b) of sub-rule (1) shall be the member of the Service in the appropriate grade 
Ichedule-I from the date of such appointment. 

of recruitment : The recruitment to the service shall be made by the following methods, namely :— 
ipetitive examination held in India in accordance w ith tire Engineering Services Examination rules; 
otionor deputation from another Service or posts in accordance with Schedule-II of these rules; 
il selection in acordance w ith Rule 13 of these rules. 

onstitution of the Sendee: All existing Group 'A’ officers in the Indian Naval Armament Service 
i regular basis in various grades immediately before commencement of these rules shall be members 
josts or grades from the date from which they have been regularly appointed to the posts or grades and 
>rity in the posts/grades shall be the respective seniority as in the existence before the commencement 

naintenance of the Sendee: 

vacancies in any of the grades referred to in Schedule-1, shall be filled in the manner provided in this 

fhe percentage of vacancies in the grade of Junior Time Scale of the Service, which is to be filled by direct 
i the Combined Engineering Services Examination conducted by the Commission, is given in 
;t of Junior Time Scale Grade. 

le eligibility conditions for admission to the Examination, the age limit. Educational Qualifications to be 
issessed by the candidates for appearing at the Examinations and the rules governing the Examination 
all be as notified by the Govemment/Commission from time to time in the Employment News/leading 
ewspapers. 

) The percentage of vacancies in the said grade, which is to be filled by promotion by selection basis, 
is given in Schedule-II in respect of Junior Time Scale Grade. 

vacancies in the grades of Senior Time Scale and above of the Service shall be filled by promotion from 
in the immediate respective lower grades with minimum qualifying service and educational qualifica- 
aed in Schedule-II. 

Jection of officers for promotion shall be made on selection basis except in the following cases, 

on of officers from the posts in the Junior Time Scale to the posts in the Senior Time Scale of the Service 
in order of seniority subject to the rejection of the unfit: 

f Junior Administrative (Non-functional) Grade to the officers of the Senior Time Scale Grade of the 
shall be made in the order of their seniority based on their suitability. 


officer on appointment to the serv ice by direct recruitment to posts carry ing the pay scale the minimum 
)0 (Rs. 4500 pre-revised) or above, or to posts for which the age of entry is 35 years or above and where 
yed, shall be on probation for a period of one year. However, persons appointed to the post of Junior 
:ither by direct recruitment or by promotion, shall be on probation for a period of two years : 

hat the Controlling Authority may extend or curtail the period of probation in accordance with the 
jy Government from time to time: 

further, that any decision for extension of a probation period be taken within eight weeks after the expiry 
vationary period and communicated in writing to the concerned officer together with the reasons for so 
id period 
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(2) On the completion of the period of probatidnorafiy extension thereof, officers shall, if considered fit for 
permanent appointment, be confirmed in terms of the orders of the Government issued from time to time. 

(3) If, during the period of probation or any extension thereof, as the ease njay be, Government is of the opinion 


him prior to his appointment in the Service, as the case may be. 

(4) During the period of probation or any extension thereof an officer may be required by Government to undergo 

such courses and training or to pass such examinations or tests as fie Government may deem fit, as a condition to 
satisfactory completion of probation. ( , ■ 

(5) As regards other matters relating to probation, the members of the Service will be governed by the orders or 
instructions issued by the Government in this regard from time to time. 

10. Liability to serve as Commissioned Officers or in any part of India or outside: 

(1) Any person appointed to the Service on or after the commencement of these rules shall, if so required, be liable 
to serve as Commissioned Officer in theArmed Forces for a period of riot less han four years including the 
period spent on training, if any, provided that such person : 

(a) shall not be required to serve as aforesaid after the expiry of ten years from the date of appointment, and 

(b) shall not ordinarily be required to serve as aforesaid after attaining the age of forty years. 

(2) Officer appointed to the Service shall be liable to serve anywhere in India or outside. 


(3) Officers, if deputed, shall be liable to serve in any other Ministry or Department of the Government of India or 
Corporations and Industrial Undertakings of Government. 


11. Disqualification : No person, 

(a) who has entered into or contracted a marriage with a person having a spouse living, or 

(b) who, having a spouse living, has entered into or contracted a marriage with any person, 


shall be eligible for appointment to the Service: - 

Provided that the Government may, if satisfied that such marriage is permissible under the personal law' applicable , 
to such person and the other party to the marriage and that there are other ground for so doing, exempt any person from the 
operation of this rule. 

12. Other conditions of the service: The conditions of service of members of service in respect of matters, for 
which no specific provision has been made in these rules, shall bethe same as are applicable, from time to time, to Officers 
of equivalent rank of the Central Government. 

13. Recruitment by special selection : In special circumstances, recruitment by Special selection of suitable 
persons, w r ith such qualifications, age limits and other conditions as are considered necessary at any time in the interest of 
service to the posts mentioned in column 2 of the Schedule-1 annexed to these rules shall be made by the Commission by 
Direct Recruitment subject to maintenance of percentage of pro motion alld direct recruitment in Junior TimeScale Grade as 
laid down in column 3 of Scheduje-II 

14. Recruitment by deputation: Recruitment by deputation to any posts included in Schedule-I of these Rules 
from other Services or Departments shall, if necessary, be made by the Government, after consultation with the Commission. 

15. Power to relax: Where the Government is of the opinion that it is necessary or expedient so to do, it may, by 
order, for reasons to be recorded in writing, and in consultation with the Commission relax any of the provisions of these 
rules with respect to any class or category of persons. 

16. Saving: Nothing in these rules shall affect reservations, relaxation in age limit and other concessions required 
to be provided for the Scheduled Castes, the Scheduled Tribes and other special categories of persons in accordance with 
the orders issued by the Government from time to time in this regard. 

17. Interpretation : If any question in relation to interpretation of these rules arises, it Shall be decided by the 
Government in consultation with the Conuuission. 

18. Residuary matters: In regard to matters, not specifically covered in these rules, the Members of the Service 
shall be governed by the rules, regulations and orders applicable to the Central Civil Sendees. 
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SCHEDULE-4 

[See Sub-rale (I) of Rule 4] 

iber and Scale of Pay of Posts in the various grades in the Indian Naval Arm ament Service 

SL Name of 
No 

the grade/Post No. of Scale of Pay 

posts* 

(1) 

® p) «) 

1 Higher A 

(Director 

2 Senior Ai 
(Chief G 

3 Junior Ai 
(General 
Director) 

4 Junior Ai 
Function 
(Deputy 
Naval Aj 

5 Senior T 
(Manag< 
Armame 

6 Junior Ti 
(Assista 
of Naval 

iministrative Grade I Bs. 22400-525-24500. 

General Armament Supply) 

Iministrative Grade 3 Rs. 18400-500-22400. 

meral Manager) 

Iministrative Grade (Functional) 25 Rs. 14300-400-18300. 

Manager/Additional General Manager/ 

Joint Director of Naval Armaments) 

Iministrative Grade (Non- ** Rs. 12000-375-16500. 

al) 

General Manager/ Deputy Director of 
maments) 

me Scale Grade 31@ Rs. 10000-325-15200. 

:r/Assistant Director of Naval 

ms) 

me Scale Grade 45 Rs. 8000-275-13500. 

it Manager/ Deputy Assistant Director 

Armaments) 

* In 20 

@Incl 

♦♦The 
not e <ceed 30% 
lia; nu mber of p 
Lithe Senior Tii 

Method of rec 
ment of officers 

03 subject to variation dependent on workload. 

tides Junior Administrative Grade (Non-Functional) posts also in the scale of pay of Rs. 12000-375-16500. 

Junior Administrative Grade is Non-Functional Grade and the maximum number of posts, in the Grade shall 
of the senior dutv posts (i.e. all duty posts at the level of Senior Time Scale and above in die Service) and 
>sts in the Junior Administrative Grade (Non-Fimctional) will be limited to the number of posts sanctioned 
tie Scale Grade. 

SCHEDULE-fl 

(See Rules 8 and 13) 

ruitment, field of promotion and minimum qualifying service in the immediate lower grade for appoint- 
on promotion to the duty posts included in the various grades of the Indian Naval Armament Service 

a. 

No. 

Method of Field of selection and minimum 

Recruitment qualif ying service for promotion to the 

vario us grades of the Indian Naval 

Arm ament Service 

(1) 

( 2 ) P) < 4 > 

1 Higher 
Adminii 
(Directc 
Armarn 

0 Y Officers of Indian Naval Armament 

itrative Grade promotion on Seirvice Cadre in the Senior 

rGeneral selection Administrative Grade with three years 

ent Supply) basis regular service in the Grade failing which 

six years combined regular service in the 
Senior Administrative grade and Junior 
Administrative Grade (Functional) out of 
Which one year service in Senior 
Administrative Grade. 
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(1) «) 

(3) 

m 

2 Senior Administrative 

Grade 

(Chief General 

Manager) 

By 

promotion on 

selection 

hauls 

Officers of Indian Naval Armament 
Service Cadre in the Junior 
Administrative Functional Grade with 
three years regular service in the Grade 

3 Junim Administrative 

Grade (Functional) 

(General Managd/ 

Additional General 

Manager/ Director/ 

Joint Director of Naval 
Armaments) 

By 

promotion on 

selection 

basis 

Officers of Indian Naval Armament 
Service Cadre in the Senior Time Scale 
Grade on completion of nine years of 
regular service in the Grade including 
service, if any, rendered in the Junior 
Administrative Grade (Non-Functional) 
shall be promoted to the Junior Administrative 
Grade (Functional) in the pay scale of Rs. 
14300-18300 Jailing which , Officers of Indian 
Naval Armament Service Cadre in the Senior 
Time Seale Grade on completion of five years 
of regular service in the Grade may be pro¬ 
moted to the Junior Administrative Grade 
(Functional) subject to the condition that 
officers, so promoted, shall continue to 
remain oniy in the scaleof Rs. 12000-16500 till 
they become eligible for the scale of Rs. 14300- 
18300 as above. 

4 imm Administrative 
qrade(NoimPnRctiQnai) 
(Deputy General 
Manager/Deputy 

Director of Naval 
Amiaments) 

By 

appointment 
on the basis 
of seniority 
baaed on 

suitability. 

Officers of Indian Naval Armament Service 
Cadre in the Senior Time Scale Grade who 
have completed frve years of regular service 
in the Senior Time Scale Grade. 

5 Senior lime Scale 

Qmde 

(ManagetfA§§i*itant 

DimetmofNavai 

Armamema) 

By 

promotion. 

Officers of Indian Naval Armament 
Service Cadre in the Junior Time Scale 
Grade (Assistant Manager/Deputy Assistant 
Director) with four years regular service in 
the grade hav ing a degree from a recognised 
University in Engineering (Electrical/Electro- 
nics/Mechanical) or equivalent or M.Sc. 
Degree or equivalent withElectronics/ 
Wireless Communication/Radio Physics/ 
Radio Engineering as a subject. 



and 



who have passed Die Departmental Examina¬ 
tion after the Navai Technical Staff Course at 
the institute of Armament Technology, Pune 
or Technical Training Course. 



Note: The existing incumbent holding the post 
of Assistant Manager/Deputy Assistant 
Director in the pay scale of Rs. 8000-13500 in 
position on date of notification of these revised 
Rules are exempted from the requirement of 
possessing the Educational Qualification of 
Degree in Engineering for his promotion to 
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(1) 


6 Junior Tin 
Grade 

(Assistant 
Deputy A 
Director o 
Amiamen 


Note 1: Where Ji 
seniors shall also 
of such qualifyin 
period for promt 
eligibility serv ice 

Note 2: The scab 
01 Jan 1996 vide 
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2)_£)_U)_ 

the higher post in the pay scale of Rs. 10000- 
152(90. 


e Scale 

33 1/3% by 

Senior Foreman (Ammunition Workshop) 


promotion on 

and Senior Foreman (Factory) in the pay 
scale of Rs. 7450-11500 with three years 

Manager/ 

selection 

regular service in the Grade and 

ssistant 

basis 

Assistant Armament Supply Officer in the 

[Naval 

66 2/3% by 

pay scale of Rs. 6500-10500 with 5 years 

:s) 

direct 

regular service and possessing the 

recruitment 

Educational Qualification of Diploma in 


through the 

Electrical/Electronics or Mechanical 


Engineering 

Engineering. Promotion will be affected 


Services 

Examination 

in the ratio of 1:3:4. 


conducted 

Note 1 : For the existing incumbents 


by the 

holding die posts of Assistant Armament 


Commission 

Supply Officers on the date of notification 


of Ihese Rules with tltree years regular service 
in the Grade shall be applicable. 


Note 2: All the existing incumbents on the date 
of Notification of these Rules are exempted 
from possessing the Educatioua Qualification 
of Diploma in Electrical, Electronics or 
Mechanical Engineering 

miors who have completed their qualifying/eligibility service are being considered for promotion, their 
be considered provided they are not short of the requisite qualifying/ eligibility sendee by more than half 
g/eligibility service, or two years, whichever is less, and have successfully completed their probation 
ition to the next higher grade along with their juniors who have already completed such qualifying/ 

: of the post Director General Armament Supply has been upgraded to Rs. 22400-525-24500 w.e.f. from 
jovt of India. Ministry of Finance. Notification F. No. 6/1/98-1C .1 dated 15 Sep 99. 


Note 3: In accordance with Department of Personnel and Training letter No. 22/1/2000-CRD dated 06 Jun 2000 further 
er ibid dated 20 Dec 2000, in case of regular incumbents of 12000-375-16500 scale, as on publication of this 
ompleted the prescribed qualifying sen ice as given in Sclicdule-Il in respect of Junior Administrative 
[) on or before January 1.1996. they will be placed in the scale of Rs. 143 00-400-1 S300 from that date (01 Jan 
s of otJier regular incumbents of these posts, who fulfil the said qualifying sendee on a later date, they 
ed to the scale of Rs. 143 00— 18300 only from the date on which they complete the prescribed qualifying 
n Schedule-11 in respect of Junior Administrative Grade (Functional), subject to the condition that they 
led functionally in die scale of Rs ! 2000-16500. 

SCHEDULE—HI 


RECRU ITMENT BY PROMOTION 


rnmotion: 


the post mentioned in the Schedule-1 annexed to Ihese rules shall be made by selection, unless stated 
Schedule-II. from among suitable persons from the lower posts indicated therein on the recommendations 
ted selection committee called the Departmental Promotion Committee, the composition of which shall be 


nistrative Grade 

1. Chairmin/Member, UPSC 



2 Secretary, Ministry of Defence 


— Chairman 

— Member 
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3. Chief of Personnel or any other officer 

of the rank of Vice Admiral nominated 
by the Naval Headquarters 

(i i) Senior Administrative Grade 


Member 

1. Chairman/Member, UPSC 

— 

Chairman 

2. Additional Secretary, Ministry of Defence 

— 

Member 

3. Chief of Personnel or any other officer 
of the rank of Vice Admiral nominated by 
the Naval Headquarters 

(iii) Junior Administrative Grade (Functkmal) 


Member 

1. Chairman/Member, UPSC 

— 

Chairman 

2. Joint Secretary (Navy) or any other Joint i 

Secretary nominated by the Ministry of Defence 

. " — 

Member 

3. Assistant Chief of Personnel, Naval 

Headquarters 

(iv) Junior Administrative Grade (Non-Functional) 


Member 

1. Additional Secretary, Ministry of Defence 

— 

Chairman 

2. Jo int Secretary (Navy) or any other Joint 

Secretary nominated by the Ministry of Defence 

— 

Member 

3. Assistant Chief of Personnel/Director 

of Civilian Personnel, Naval Headquarters 

(v) Senior Time Scale Grade * 


Member 

1. Additional Secretary, Ministry of Defence 

— 

Chairman 

2 Joint Secretary (Navy) or any other 

Joint Secretary nominated by the Ministry of 

Defence 


Member 

3. Assi stant Chief of Personnel/ Director 
of Civilian Personnel, Naval Headquarters 

— 

Member 

4. Director of Civilian Personnel, 

Naval Headquarters 

(vi) Junior Time Scale Grade 


Member 

1. Chairman/Member, UPSC 

— 

Cliairman 

2. Jo int Secretary (N avy) or any other 

Joint Secretary nominated by the Ministry of Defence 

— 

Member 

3. Assistant Chief of Personnel/ Director 

of Civilian Personnel, Naval Headquarters 

Composition of Departmental Confirmation Committee 


Member 

1. Additional Secretary, Ministry of Defence 

— 

Chairman 

2. Joint Secretary (Navy) or any other Joint 

Secretary nominated by the Ministry of Defence 


Member 

3. Assistant Chief of Personnel/ Director 
of Civilian Personnel, Naval Headquarters 


Member 
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years of service to be rendered in the various posts for the purpose of promotion shall be as specified in 
I annexed to these rules. 

n: The proceedings of the Departmental Promotion Committee shall be legally valid and can be operated 
mg the absence of any of its members other than the Chairman, provided that the majority of the 
ng the Departmental Promotion Committee are present in the meeting. 

[F.No. CP(Gy 1507/864/RR/D(Apptts)/2004] 

R. K. SHARMA, Under Secy. 

The Indian Naval Armament Service Recruitment Rules, 1977 were published vide notification of the 
lia. Ministry of Defence S.R.O. 71 dated 19 February, 1977 and subsequently amended vide S.R.0.71 
1980 published in the Gazette of India on 23 February. 1980, S.R.0.80dated21 February, 1983 published 
lia on 5 March, 1983, S.R.O. 387 dated 22 December, 1987 and S.R.O.-l 1(E) dated 27 October, 1995. 

M iwt, 29 2004 

22.—309 % H £KT fafoctu 

Htrf fwr, i988 > ^Tri7ilKpr^%%f^ 


l.i. ^ ^t 


3. WW 

4. $<MHM 

5. '*FR~W 
3TTVR Tt 


(l) HlfllUpWi STfosUfft (ftifqfviHn) 

' VRft (riririFT) fWT, 2004 11 

afR (Ptifqfd<H), fim, 1989 

FtHldRsd Ttsft — 

_ 


: 7* (2003) 

* ^>pfaR% 3TTOTT Tt ifWi "3(1 *i=hai $I 

UiqK«l % 5 sfri? ifot, 


3t«rai t? 


6. 7^ 'Pff f%R "311% 


6500-200-10500?. 




R-ifaci 

f*m, 1972 % fare 30 % 
f ■qr??f 

«PT 

9. 'Rtf f^f%f^TR 

w <H^ n t 3tt^r 6 mRw41' ^ 
f T ft-qr j i^F 

t: Mtff rifc) "qr 'm 
\ ^ yftvmffi 


eTF^’lFf 5)01 


50 yRrvr?i TTP=#^mi 

50 5rf?n?T?i gw 1 
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itftoftT : 5500-9000 ^TT 3T*faw ■ 

M^M^f #r M 

^ ^TTT <4 3pfa&G 5500-9000 % #?TWR 

4»wf<rU if afa 5000-8000 

t^*rxr: 'aisi ^ *Pt®d *mPw 4) %"?iwsr^f f arrft snhfi/ 

t rTSRTT ^TT ^ # t, wl—fRl % fa-cfK f^TT ^TT T^T W 

*®l$ *qft<Nf % "R^PI *f *ft fqx||< f^n ^nr^TT T K^J **flf ?R 

SRT*F>t^ T^Fft •ST^WMnni ^JT, 3I^f^ 3T^/qr5RIT 

^r%an^ 3, -^f wn it 

gn% ^ «f P w4f 4ffa/sn«n 

^T ^ a # t, SFTeft ^RR M 3 it *Tfir % 

yfM^^Hw: :— 

(^0 (i) '3Tt'*55T «t)i«vft'HM *¥ tTR^f^^TT*n 

(ii) «!»#«</ f^’Mi'i ■*¥ 5500-9000 ttijC'S «ta*i*in *f 

f*nfta 3miR ^ 3h»ft 3 #r ■& *n 

(iii) MW *icr1 4>l-SVf^RRT^f 5000-8000 UH$rM $<HHH $ 

(1?0 'ii« Pi*-iftnRsici i?lft»«t> ^i^ni 3fft :— 

(i) hhhimm 

(il) HSfTRW, ^50 afo wrw ^4 tfN ^ ^*T 3T3H*J I 

fIVIW Hid «Fn*f3B ^j-T^ 

yfnfn^qa/ :— 

4>h 1?H *ft 

ft WK flwr^mg n ^ftigjP=pf 3nfa% flq i ftqq tft qifl f *n fcrri 

3 WTRTfcr ^ ^ f afa W fife flM f »ft 
ffim aiT^ii n<R <Hi^<WK 4 fl <ph <no<f <w> $rtfll^l<w ^tpw»rt ^r 
tk ■'Srn^ii I^rt irr^o ^?w ^ ^ f^>^r ^thi % 1 hj^i^ 

^ f^i w^>?nf i * tfe ^ tr 

wfHwRfl 

^ra>) ytfW t aH 3TTVR^frft 1 
femm 1 : 

xfnPt^jf^T "^R Pi^jf«w % f?i^ ft' e iK Pd^, '* 11 *^ Ml'X i^T ^f*) I ^tft JWIT 
«(Pw ylnRi ski Pi^Rw % f^ f^-^K Rh^ >5?^ % nm 1 
f^U|01 2 : yfM^^f^W/fif^l^l ^ 3T^ft|, f^TR% s5W*f?| ^»**0*| W<*>K 
fetil 3Pf ti*}0*1/ft*fl*J ^ ^ ft>tft 3P? ^>I'5< 

^T ^ *R Tt W ia ftq ^ ^ 1 ^K« 1 < I ^ I 3 M 

#ft 1 -gf^r fi F^pr ^ whr ^ P gifew? - 


12* tfRfa/ yRl ^1*1 SKI 

^i«<i ftn^ ylHft/yRift^ftfli/'iii*)cn 

■ft^n 'Jiiy.'ii 
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13. 


14. 

^rrarratn^' 



lit tie'll 


f^TT ^TT 


3Tf^cm Tfar ^ ^ft srftrc <rrcter 56 ^ site 

^TFTFFfM) 

% FctiJ): — 


1. 

3PTC Wrf^RT, f^PboUl 

—31«W 


( aftr *r5rm) 


2. 

TTW ferf^TT 

—IKFj 

3. 

^PT fffeq ('fef^ricPR <*>ifteh), 

— 


W 'ff^TcR 



■Jl'M ylciF'i^lVi/^'if^^il^'i % 3RET i5qfipfqt 

% 'em mm ^rf^r ft srnitn 3 

WT*f ^RI ^Mmtl 
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fzum : ftft etifn<*J omPw’hT% ft, SFTftt srft^T/MMdl ft*TT 1 jft'3i77 ; rtft, xl-lfci %ffthr fftwt fftFTT 

c^j % ftfttr ft fro f^qi ^mjn ^ ^ ftftt srftw 

HMfll ft^T, arftfijjRT ^^^/HI^Cll ft^l % ^Tlft ft ’3Tf^T^Tft"FT ft 3ft ft, 5*1^ ftftt 'ft *#>'H ft, °bH 3ft ■sfft“3*ftft 3Frft 
()ft «bPiM isqf^Tf ttlfttf, fftpftft i(ftl 3f^4fi/Hl^ni ftm W§<*1 ft *jft «tH Fft ft, 3F1cTl ^ift ft % ftrF£ 


Ufrlfft^fftrt: %ft3 uvm % 3T#7 ftft :— 

(3>) (i) ft ftrqfftrr ^mm ^ w^\ ^ vm fft?;pr f, 31 

(ii) ftTFftfft ft 5500-9000 ft<HHHft fftrfftT 3^31737 377ftftftfftjftTT 

% ■qT^Tcfftfa 3ft ft3T ftt ft, 3T 

(iii) fftftft^^TrSTftftTFTft 5000-8000 ^"FT <^rHHH ft ftnf*RT 3TT31737 Pt^Pw % H¥3l<f 

3ft ft3T ftt ft, 3T 

(79) fftftT 3T7f ftft H?ff 6^^4)‘%%TT^^ 8%3T#lffti%^ftf^7 3Tft?TT3fti:aT5^.ft t 

«¥l*s< «(^1 <*tl1ft<*> fti Pcil* : 

urdPi^nw/^^^^H .— 

37T%ftft 4>PHM chftlyH 3ufft>7T7 ftt ftfftt % 3#T37f % 7733 ft ft Pt3Klft3T 'SHMHI ft TT373ft ft 3T3fa 
% ft<T7 ftft 3Tft f 31 ifttft ft 73T3T3Tfft fft* 3T% 3Tft ft #7 fftlft 3TH ftft ftf fftr 3Tft 

% 733 8 ft fftfftl ftftTT ftftft ft* 3^3^ f 37 ft f33T7 fftlT 3F3TT I ftft 333 3R Pi<u <nicti ft ft ftft ftVtaftft 
ft37T?rT7ft ci+ yPdPn^Pw % 37 to <nft7sr ft "aft 7^173377 ft Pi^ki tor^Fnt i ncir'ft 

• 3 ft ^ft^ftto 37 ft to tor ^ 7t**Kii ft i (fttfaci ft % yfaPicPo ft ftftrffttft 33533 )) 33317 

^rtftft i 

fttw wi % ftft toFTfa ftftlft, ft ftp# ft 7ftftt ftf^T ft f, Tffafcjfar "97 fl^RT % ^nft % 

I'sftt TfSRK, yPlPH^=W ^rf^T SKI Pi^Pw %f^ti f*|-^|< P+lJ % nn -i^T 1 yPiPi^fawtiPim 

c^ P^-H^ aftrk 3T=q ftj|dH/fftMFTft^T Pl-^RI ft cll=t> qifcrfWt 37^1 

^>rs7 «n^T ^■'R yPiri^P^i ft, Tn^sfR’^RT^ri 3 ^ft 1 mRiPi^Pw t tc Pt^Pw (Pn^i^> 

3 T ^Tg F > r fd4) fttft) % f^ aftt^RR 3TT5 ftftn 3nft?3 tiiOo «jft 56 ^ ft 3ft^> 

13. : 7T^ , 73 , 1ftv||4f|i| iftHpi Wfftfft : — 

1. am He i Pl^ l ^ , fftfew ft^T aftr ftsrc^) —3T«q^ 

2. ^ ft^r — 

3. ^q (iftlftfft^ +-ife), xm —wq 

14. : fft^ft^rf^Rlft^ft ftt^ft Hcff W1 ft*T #?T 3TFftn ft 

cfHTn ft 1 

[ ft.33069/ 4\ 4) 2 ftt/910/3TR.3TR./T«fT (1ft. ) ] 

ft^o T^o TO, 3TS(7 TTfft^ 

Iftuiur :—TJyT Ift^m, 'WT % <M4^ ft cllPUa 5 ^jT, 1990 ^Tl.lft.3U. 123 ^ WlfftW fft>^ T Ttj; ft I 


New Dellii, the 29th January, 2004 

S.R.O. 22.—In exercise of tlie powers conferred by the proviso to article 309 of the Constitution, the President 
hereby makes the following rules to amend the Armed Forces Medical Stores Depot. Store Officer (Civilian) and Administrative 
Officer (Civilian) Recruitment Rules. 1989. namely:— 

1. Short title and commencement: (1) These rules may be called die Armed Forces Medical Stores Depot. 
Administrative Officer (Civilian) and Store Officer (Civilian) Recruitment (Amendment) Rules. 2004. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. For the Schedule to the Armed Forces Medical Stores Depot, Administrative Officer (Civilian) and Store Officer 
(Civilian) Recruitment Rules, 1989 die following shall be substituted, namely:— 
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SCHEDULE 


Name of p) 
Number ol 


Classification 


pfry 


du 


Scale of 
Whether s< 
selection-i 
non-select 
Age limit fa 
Whether b 
admissible 
Civil Servi 
Education! i 
required fo r 
Whether a; £ 
cations pr 
w ill apply 
Period ofpb 
Method of 
recruitmer t 
deputation'; 
the posts 
In case of d 
deputation! 


flection by merit or 
m-seniority or 
on post 
r direct recruits 

nefit of added years of sendee 
underrule30of Central 
}ces (Pension) Rules, 1972 
1 and other qualifications 
direct recruitment 
e and educational qualifi- 
dscribed for direct recruits 
n the case of promotees 
obation, if any 

|recruitment w hether by direct 
or by promotion or by 
absorption and percentage of 
be filled by various methods 
Jecruitmentby promotion/ 
grades from which 
promotionfdeputation to be made 


st 

post 


Administrative Officer (Civilian) 

07* (2003) 

* Subject to variation dependent on workload. 

General Central Service, Group 'B\ Gazetted, Ministerial 

Rs. 6500-200-10500 
Selection 


Not applicable 
No 


Not applicable 
No 


2 years for Armed Forces Personnel Re-employed 
50% promotion 

5 0% d eputation/ re -employment 


Pnmiution: 

Office Superintendent in the scale of Rs. 5500—9000 with three 
years regular service in the grade failing which. Office Superintendent 
with six years combined regular service as Office Superintendent 
in the pay scale of Rs. 5500—9000 and Assistant in the pay scale of 
Rs. 5000—8000 out of which two years regular service shall be in 
the grade of Office Superintendent. 

Note:—Wherejuniors who have completed their qualifying/eligibility 
serv ice are being considered for promotion, their seniors would also 
be considered provided they are not short of the requisite qualifying/ 
eligibility service by more than one year and have successfully 
completed their probation period, if prescribed. 

Deputation: 

Officers under the Central Government:— 

(a) (i) Holding analogous posts onregular basis in the parent cadre/ 
department; or 

(ii) with three years regular service in the grade rendered after 
appointment thereto on regular basis in tire scale of pay of 
Rs. 5500—9000 or equivalent in tire parent cadre/department; 
or 

(iii) with six years service in the grade rendered after 
appointment thereto on a regular basis in tire scale of pay 
Rs. 5000—-8000. or equivalent in tire parent cadre/department; 
and 

(b) possessing the following educational qualifications and 
experience: 

CO Degree of a recognised University or equivalent 

(ii) Three years experience in Administration, Accounts and 

Establishment work. 
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13. If a Departmental Promotion Committee 
exists, what is its composition 


14. Circumstances ill which Union Public 
Service Commission is to be consulted 
in making recruitment 


Deputation-Re-einployment (For Armed Forces Personnel) 
Armed Forcespersonnel of the rank of JCOs or equivalent who are 
due to retire or to be transferred to reserve within a period of one 
year and having the educational qualifications prescribed above 
shall also be considered. Such officers will be given deputation 
terms upto the date on which they are due for release from the 
Armed Forces, thereafter they may be continued on re-employment 
terms. In case such eligible officers have retired or have been 
transferred to reserve before the actual selection to the post is made, 
their appointment will be on re-employment basis (re-employment 
upto the age of superannuation with reference to civil posts). 

Note 1:—The Departmental Officers in the feeder category who are 
in the direct line of promotion shall not be eligible for consideration 
for appointment on deputation. Similarly, deputationists shall not 
be eligible for consideration for appointment by promotion. 

Note 2 :—Period of deputation including period of deputation in 
another ex-cadre post held immediately preceding this appointment 
in the same or some other organization/department of the Central 
Government shall ordinarily not exceed three years. The maximum 
age limit for appointment by deputation shall not be exceeding 56 
years as on the closing date of receipt of applications. 


Group ‘B’ Departmental Promotion Committee (for considering 
promotion/confirmation):— 

1. Additional Director General of 


Medical Services (Equipment and Stores) —Chairman 

Z Deputy Director General Armed Forces 

Medical Services —Member 


3. Deputy Secretary (Civilian Personnel), 

Ministry of Defence —Member 

Consultation with Union Public Service Commission necessary 
when an Armed Forces personnel among others is in the filed of 
selection for deputation/re-employment. 


Z L 
Z 

3. 

4. 

5. 

6. 


7. 

8 . 


Store Officer (Civilian) 

23* (2003) 

*Subject to variation dependent on workload 
General Central Service, Group ‘B’, Gazetted, Ministerial 
Rs. 6500-200-10500 
Selection 

Not exceeding 30 years* 

•Note 1. —Relaxable for Government Servants upto five years in accordance with the instructions or orders 
issued by the Central Government. 

Note 2. —The crucial date for determining the age limit shall be the closing date for receipt of applications 
from candidates in India (and not the closing date prescribed for those in Assam, Meghalaya, Arunachal 
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of Jammu and Kashmir State, 
Lahaul and Spiti district and Pangi Sub Division of Chamba District of Himachal Pradesh, Andaman and 
Nicobar Islands of Lakshadweep). 

No * 

Essential: 

(i) Degree in Science with Chemistry as a subject from a recognized University or equivalent. 

(ii) 3 years experience in purchase, custody and issue of medical and surgical stores and appliances. 

Note 1:—The Qualifications are relaxable at the discretion of the Union Public Service Commission in case 
of Candidates otherwise well qualified 
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2 :—The Qualification(s) regarding experience is/are reiaxable at the discretion of the Union Public 
ce Commission in the case of candidates belonging to Scheduled castes and Scheduled Tribes. If, at 
tage of selection, the Union Public Service Commission is of the opinion that sufficient number of 
[dates from these communities possessing the requisite experience are not likely to be available to fill 
e vacancies reserved for them. 


i% by promotion failing which by deputation/re-empioyment failing which by direct recruitment. 

5% direct recruitment, 
notion: 

or Store Superintendent in the revised pay scale of Rs. 5000—8000 with six years regular service in the 
e. 

; 1The existing incumbents of Senior Store Superintendent in the revised pay scale of Rs. 5000— 

\ holding the post on regular basis on the date of notification of these revised rules, 5 years regular 
ice shall be applicable. 

. 2 Where juniors who have completed their qualifying/eligibility service are being considered for 
notion, their seniors would also be considered provided they are not short of the requisite qualifying/ 
bility service by more than half of such qualify ing/eligibility service or two years, whichever is less and 
: successfully completed their probation period for promotion to the next higher grade alongwith their 
urs who have already completed such qualifying/eligibility service, 
utation: Officers under the Central Government: 

(i) Holding analogous posts on regular basis in the parent Cadre/Department; OR 

(ii) with three years regular service in the grade rendered after appointment thereto on regularbasis 
in the scale of pay of Rs. 5500-9000 or equivalent in the parent Cadre/Department; OR 

(iii) with six years service in the grade rendered after appointment thereto on a regular basis in the 
scale of pay Rs. 5000-8000 or equivalent in the parent Cadre/Department; OR 

Possessing the educational qualifications and experience prescribed for direct recruits under column 8. 
s Departmental Officers in the feeder category who are in the direct line of promotion will not be eligible 
consideration for appointment on deputation. Similarly, deputationists shall not be eligible for 
sideration for appointment by promotion.) 

iod of deputation including period of deputation in another Ex-Cadre post held immediately preceding 
appointment in the same or some other Organization/Department of the Central Government shall 
narily not exceed three years. The maximum age-limit for appointment by deputation shall not be exceeding 
years as on the closing date of receipt of applications.) 

Armed Forces Personnel: Deput ation/Re-employment: 

; Armed Forces personnel holding of the rank of Junior Commissioned Officer who are due to retire or to 
ransferred to reserve w'ithin a period of one year and have the qualifications and experience prescribed 
direct recruits under column 8 shall also be considered. If selected, such officer will be given deputation 
ns upto the date on which they are due for release from the Armed Forces, thereafter they may be 
tinued on re-employment terms (Re-employment upto the age of Superannuation with reference to civil 
ts). 

imp ‘B’ Departmental Promotion Committee (for considering promotion/confirmation):— 

Additional Director General of Medical Serv ices (Equip ment and Stores) —Chairman 

Deputy Director General Armed Forces Medical Services —Member 

Deputy Secretary (Civilian Personnel), Ministry of Defence —Member 

isultation with Union Public Service Commission necessary while appointing an Officer on deputation/re- 
ployment making direct recruitment. 

[No. 33069/DGAFMS/DG-2B/910/RR/D( A)] 
V. A. CHAVDA, Undo - Secy. 

e Principal rules were published in the Gazette of India vide No. S.R.O. 123 dated the 5th June, 1990. 
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